AGENDA
City Council
Regular Meeting
January 11, 2022
Council Chambers
CALL TO ORDER / CALL OF ROLL
PLEDGE OF ALLEGIANCE
APPROVAL OF THE AGENDA (Recommendation: Approve the agenda as presented or as amended).
APPROVAL OF MINUTES:

Workshop, October 26, 2021
Workshop November 9, 2021
Workshop November 23, 2021
Closed Session, November 23, 2021
Workshop, December 14, 2021
Regular Meeting, December 14, 2021

OATH OF OFFICE – MAYOR REINKE TO SWEAR IN NEW PATROL OFFICERS DYLAN ELSTROM AND DANIEL
GEHRZ
OPEN FORUM
CONSENSUS MOTIONS
a) It is requested that the City Council designate the Saint Paul Pioneer Press as the official
newspaper for the City of Oakdale for calendar year 2022.
b) It is requested that the City Council of the City of Oakdale not waive the statutory tort limits
relating to the liability coverage provided by the League of Minnesota Cities Insurance Trust.
c) Waive reading and adopt Resolution 2022-xxx, Designating the official depositories and
investment brokerages for the City of Oakdale for calendar year 2022;
d) Waive reading and adopt Resolution 2022-xxx, Delegating authority to the Finance Director to
make electronic fund transfers;
e) It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE031, Section 5.0, that the City Council appoint Daniel Gehrz as a full-time probationary Patrol
Officer effective January 12, 2022 , at a rate of pay consistent with the existing labor agreement;
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It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE031, Section 5.0 that the City Council, appoint Dylan Elstrom as a full-time probationary Patrol
Officer effective January 12, 2022, at a rate of pay consistent with the existing labor agreement;
f) It is recommended the City Council waive reading resolution 2022-xxx designating the Mayor and
City Administrator as official signatories for 2022;
g) Per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE-031, Section
5.0, that the City Council appoint Jim Romanik as a full-time Public Works Manager effective
January 12, 2022, at a rate of pay consistent with the city base pay schedule;
h) It is requested that the City Council waive reading and amend Ordinance xxx, Chapter 4 –
Animals and Fowl;
i) It is requested that the City Council authorize the City Administrator and Mayor to sign the Joint
Powers and Construction Agreement between the Metropolitan Council and the City of Oakdale;
j) It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE031, Section 5.0, that the City Council appoint Madeline Peterson as Building Supervisor for the
Recreation Department at a pay rate of $13 per hour.
k) It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE031, Section 5.0, that the City Council appoint Robert Gallas as Ice Rink Attendant for the
Recreation Department at a pay rate of $13 per hour.
l) Per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE-031, Section
5.0, that the City Council appoint Katie Robinson as a full-time probationary Licensing
Clerk/Deputy City Clerk effective January 31, 2022, at a rate of pay consistent with the city base
pay schedule.
ADVISORY BOARDS AND COMMISSIONS
Economic Development Commission: It is requested that the City Council accept the resignation of Gary
Livingston from the Economic Development Commission effective January 12, 2022.
STAFF REPORTS
CITY ATTORNEY
ADMINISTRATOR'S REPORT
It is requested that the City Council Adopt Policy Number PE-033, COVID-19 Proof of Vaccination, Testing
and Face Covering Policy with an effective date of January 9, 2022.
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COUNCIL PRESENTATIONS
It is requested that the City Council make a motion to affirm the appointments made for the
boards and commissions, and designate Council Member ___________ as Acting Mayor for 2022.
CLAIMS (Recommendation: Approve Claims for the period of December 11, 2021 to December 31,
2021 in the amount of $229,535.87.)
CLAIMS (Recommendation: Approve Claims for the period of January 1, 2022 to January 7, 2022 in the
amount of $536,792.42.
ADJOURNMENT

WORKSHOP
OAKDALE CITY COUNCIL
October 26, 2021
The City Council held a workshop on Tuesday, October 26, 2021, at Oakdale City Hall, 1584
Hadley Avenue North, Oakdale, Minnesota. The meeting began at 5:00 PM.
Present:

Mayor Paul Reinke

Council Members:

Jake Ingebrigtson
Susan Olson
Colleen Swedberg
Kevin Zabel

Also Present:

Christina Volkers, City Administrator
Susan Barry, City Clerk
Nick Newton, Police Chief
Kevin Wold, Fire Chief
Jason Zimmerman, Finance Director
Holly Wilson, Human Resources Director
John Shardlow, Stantec
Brian Bachmeier, Public Works Director/City Engineer
Susan Vento, Metropolitan Council Member, District 11
Adam Gordon, Manager, Interceptor Engineering
Kyle Colvin, Manager, Wastewater Planning, Metropolitan Council
John Chlebeck, Project Manager, Metropolitan Council
Dallas Pierson, Oakdale Planning Commission

LAKE ELMO REGIONAL SEWER EXTENSION PROJECT
Susan Vento, Met Council Representative, is part of an environmental services committee
through Met Council. Wastewater treatment is a big part of her job.
John Chlebeck did a brief introduction of the Lake Elmo Regional Sewer Extension Project. He
spoke of the need to extend sewer service, long-term regional sewer improvements, current
project scope, expected impacts, and project schedule. There will be coordination involved
with Metro Transit and the Gold Line project.
ADVISORY BODY INTERVIEW: EMC – ROSEMARK
The Council interviewed Sam Rosemark to serve on the Environmental Management
Commission (EMC). He applied to replace Karen Jackson who had resigned. Rosemark is a
graduate of UM-Morris and a lifelong resident of Oakdale. Sustainability is a really important
issue for him.
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CAPITAL IMPROVEMENT PLAN: STREETS/UTILITIES/DRAINAGE/SIGNALS
Finance Director Zimmerman summarized the 2022 Capital Project Budget Summary.
Public Works Director/Engineer Bachmeier explained the 2022-2026 Capital Improvement
Plan. A list of proposed projects related to Oakdale’s streets, utilities, and signals was
presented. A lot of the city streets will be under construction in the next two years.
County Road 14 trail from Hadley to LA Fitness went from $25,000 to $60,000 in cost
because PFAS was found in the pumped ground water. There is an extra cost for disposal.
This was a recent discovery.
Doing the pedestrian bridge over I694 and 40th Street is slated for 2025. Between now and
then we will pursue other funding sources to finance the project.
Utilities:
Bachmeier mentioned utility improvements will be driven by the 3M drinking water settlement.
Zimmerman is putting together a drinking water settlement fund for the city so theoretically it
would act as a pass through.
Bachmeier said our water meter battery replacements need a funding source. One out of Five
water meters need new batteries, which is 2,000 meters a year. City Administrator Volkers
mentioned there may be alternatives for the specific meter replacement Oakdale uses, which
is old technology and would improve efficiency and operational management.
Council Member Zabel brought up painting the water towers. Bachmeier replied that the
Eberle tower is an addition the CIP plan found after the tower was inspected. The Hallmark
water tower was thus moved to a later on the schedule to allow Eberle to be done first. There
is an increased cost on Hallmark based on current estimates for paint. Council Member Zabel
highlighted that $1M more is needed as now outlined in the Capital Improvement Plan.
Zimmerman stated that SAC/WAC will need to look at other funding sources.
Mayor Reinke supports making improvements when needed rather than delaying.
Council Member Zabel’s idea is to add a $3 fee to utility bills to cover water meter battery
replacements as an example of a funding source.
It was discussed that a separate workshop needs to be scheduled to tackle the issue of
funding sources to cover the projects.
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XCEL ENERGY’S FLEET ELECTRIFICATION ADVISORY PROGRAM
Sr. Community Development Specialist Reidlinger presented the council with the possibility of
participating in a no-cost fleet electrification analysis. Xcel will conduct an analysis of a portion
of the city’s fleet. The cost of the study, if completed, would be rebated by Xcel. The cost is
unknown.
It’s a goal of the State of Minnesota’s that cities reduce emissions by 30% by 2025.
If the city takes part in the study and it stops early, it would trigger a default. The city would
have to agree to complete the study.
Mayor Reinke asked that Reidlinger fine tune the analysis of the study and come back to the
council.
ADJOURNMENT
The workshop adjourned at 6:52 pm.
RECONVENED
The workshop reconvened at 7:16 pm
EAST METRO SEX TRAFFICKING TASK FORCE
Police Chief Newton discussed a grant opportunity executed through the Washington County
Sheriff’s Office, Woodbury Police Department and the Department of Homeland Security.
Should the police department accept the grant, the department would request the hiring of
an additional licensed police officer in 2022. He will confirm with the county whether it’s a
two or three year grant.
The Department of Homeland Security has amazing technology and resources that the
department can utilize.
The cost of another officer was discussed. The council is supportive of our participation in
this Task Force and receiving the grant for one officer funding for two years.
TIME WITH THE FIRE CHIEF
Chief Wold discussed the current state of the fire department.
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SAFER Grant Update – Is a national grant for $2M that the City applied for to hire six
firefighters. Our application was denied and there was significant competition for the funds –
more than ever before in Minnesota. The City may apply again next year, but would only apply
to hire three firefighters. The Chief is already planning to hire three firefighters in July 2022.
Council instructed him to go ahead and apply for three firefighters next year. Wold is
considering hiring a grant writer to assist with the process.
Council Member Swedburg asked about the cost to hire a grant writer. Wold estimated a
$1,000-2,000. The cities that were awarded the grant hired grant writers.
Overview of Current Staff for the Fire Department – There are two command staff, 15 full-time
fire fighters and 17 volunteer firefighters. As the department transitions to career firefighters
there is a need to hire six more and then the paid on-call, volunteer model concludes.
Guidance is needed on when to hire the last three firefighters. The volunteers are asking. Wold
recommends no later than January of 2023.
One the volunteer model concludes, all the Corporation money comes over to the City and will
fund these last three firefighters. The quicker we do it, and we have a plan, the sooner we can
shut down the Corporation and get that money transferred over to the City of Oakdale. The
contract amount that the city pays the corporation is $552,000 per year.
Approximately $300,000 of the $552,000 can be taken out to pay for the final three
firefighter’s salaries. The rest of the money goes to pay the bills. Once the Corporation money
is shut down the city will get $175,000 that used to go to the Corporation.
Wold would like to add three firefighters in October 2022 to get them trained and ready to go
by January 2023 so as to shut down the Corporation effective January 2023.
With this plan we wouldn’t apply for the SAFER Grant. Otherwise, we could apply for the grant
and hire in early 2023. The advantage of getting the grant is that we can put the Corporation
monies into reserves. The Council supported the latter option.
Additional Staffing Needs – The Chief wants to promote three current firefighters to Captain.
This is included in the Class and Comp plan. There is a need for working supervisors; one per
shift. This would not add additional staff. General support received from the Council.
Facilities – There is a need for a strategic plan on facilities. The South fire station is 25 years
old. The North fire station is 20 years old. The stations were built for paid on-call, volunteer
firefighters, not a full-time fire department. In the future, it may be possible to go to one
station.
Firefighters are busy with the majority of calls being medical. In response to a question asked,
Chief Wold relayed that during downtime the firefighters are comfortable.
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City Administrator Volkers brought up the idea of a shared public safety building with the police
department and that is something that should have been discussed years ago. It’s a bigger
conversation for the future.
ENVIRONMENTAL MANAGEMENT COMMISSION APPLICANT
Council Members discussed and it was decided not to appoint the applicant at this time.
ADJOURNMENT
The workshop adjourned at 8:30 pm.

Respectfully submitted,
Kathy Laur,
City Clerk

WORKSHOP
OAKDALE CITY COUNCIL
November 9, 2021
The City Council held a workshop on Tuesday, November 9, 2021, at Oakdale City Hall, 1584
Hadley Avenue North, Oakdale, Minnesota. The meeting began at 5:02 PM.
Present:

Mayor Paul Reinke

Council Members:

Jake Ingebrigtson
Susan Olson
Colleen Swedberg
Kevin Zabel

Also Present:

Christina Volkers, City Administrator
Susan Barry, City Clerk
Nick Newton, Police Chief
Kevin Wold, Fire Chief
Jason Zimmerman, Finance Director
Holly Wilson, Human Resources Director
Shannon Reidlinger, Sr. Community Development Specialist
Jim Thompson, City Attorney

CODE AMENDMENT: CHAPTER 12 – UTILITY TASK VEHICLES (UTV)
Proposed ordinance amendment was presented. Council member Zabel would like to revisit
the speed limit. He believes 35mph is ok. Council member Ingebrigtson asked about golf
carts. Mayor Reinke said golf carts don’t have safety equipment. Council member
Ingebrigtson said UTV’s are very fast - he’s driven one. He supports the ordinance and agrees
to revisit the posted speed limit. City Administrator Volkers suggested that we can put a
sunset period on it and repeal it after a year or we could let it continue. Council member Olson
is okay with the posted speed limit. Chief Newton doesn’t have an issue with it. He said that
he would argue that a UTV is not safer than a motorcycle. If people abide by the speed limit
there shouldn’t be safety issues. Wording needs to be included that restricts them from
certain roadways. Provide maps to the public of all speed limits and where the UTV could be
driven.
Council member Swedberg agrees with the posted speed limit, but suggested we track it and
look at issues if they arise. She supports a one-year sunset. This is a permit, not a license like
a motorcycle. Mayor Reinke said to go with a one-year review and the posted speed limit.
There’s no county and state application.
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PROPOSED POLICY: DONATIONS TO PARKS; MEMORIALS IN PARKS; INSTALLATION AND
MAINTENANCE; NAMING FACILITIES AND EVENTS
City Administrator Volkers presented a proposed policy that’s very comprehensive.
Council Member Swedberg would like to remove section 10.1 (5) which is the two-year wait
after someone passes away. She has been working on a committee to memorialize Jane Klein
and doesn’t think they should have to wait two years. We didn’t do that with others. She
believes it’s not needed. Council member Olson said she was not opposed to section 10.1
(5) but maybe make it one-year instead. She thinks there should be a more formal process in
the future. Council member Zabel thinks it would be helpful for historical reasons to wait
sometime after the person passes and suggests that we would explain the reason. Requests
for a memorial should provide the details and the criteria for having been memorialized.
Volkers asked if the policy should include an allowance/exception “at city council discretion.”
Council Member Swedberg would like to move forward with the Jane Klein matter and not wait
two years. Council Member Zabel said that we didn’t have a policy in place in the past, but
things were named. He likes a waiting period of one-year or two. Council Member Ingebrigtson
is good with a one-year waiting period. Mayor Reinke supports a one-year waiting period.
Council Member Olson believes the Jane Klein request and others should come from residents
and not the council. Mayor Reinke said the council would still decide.
The majority of the council support a one year waiting period.
POSSIBLE APPOINTMENT TO THE EMC
Discussion continued on the recent application for EMC appointment City Administrator
Volkers stated that if he fills the seat of the person that vacated, he would be there until 2023.
The council voted 3-2 not to appoint.
CONVERSATION WITH THE CHIEF OF POLICE
Chief Newton provided a brief overview of what’s going on in the police department as follows:
Personnel Update: There have been some promotions to Captain and Sergeants. There were
three applicants for Captain and four for the Sergeants positions. Steve Goodwin got a Captain
position and Sean Coffey is on the agenda tonight for the Sergeant position. Next year they
will be adding an investigator. This will help/focus on property crimes.
Body Worn Camera Pilot Study: This is a long process. The Department has identified three
different vendors. We will do a field study ourselves to see how they work. Checking with other
agencies to see how their product is working for them.
Digital Evidence Upgrade: Currently have a server that stores digital evidence. It’s housed
locally. If there were a fire they’d lose everything. They are moving to a cloud based server
which will save monies in that the need for an additional server will be eliminated.
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Special Units: There are three members of the department that are part of the SWAT Team.
SWAT has shifted its duties from kicking down doors to more skill sets, resources and
technology. They are a valuable resource for the department and the community. So far this
year they have responded to 21 call-outs in Washington County. Two of those calls were in
Oakdale. They assist other agencies.
A discussion was had regarding a possible need of an SRO in the middle schools. This summer
Chief Newton will meet with the school district to tighten up the contract language and to
expand the program.
Facilities: The chief appreciates the support of the council on updates to the police
department facilities. A lot has changed in the last 30 years. They’ve outgrown the current
facilitys. It’s not as safe as it should be. If they stay in current space adjustments need to be
made.
Volkers brought up one option that the sales tax can be adjusted if the city needs additional
funds but timing is critical. This happens frequently and we would need to go to the legislature
for approval and only if a tax bill is being considered this next legislative session. If not, then
we would need to wait.
Chief Newton provided an overview of the issue of drag racing in the middle of the night.
Racing groups in the metro are racing against groups from Chicago. It’s sporadic. Neighboring
cities are working collaboratively to take care of the issue.
Council Member Zabel asked about the agreement with the Hero Center. Newton responded
that it’s going well.
CAPITAL IMPROVEMENT PLAN AND FUNDING
Finance Director Zimmerman asked the council if the information he provided is acceptable
to the council. In response to a question, City Administrator Volkers said ARPA funds are not
off the table. They’ve been moved to reserves after being allocated to lost revenue
Zimmerman suggested road escrow would go to the CIP which is used to fund road
reconstruction. The park land escrow would go to park capital improvement and the park tool
land proceeds would go to vehicle improvement/replacement fund. This is the conceptual
model.
Fund by fund discussion:
Utility System Replacement Fund – Increased transfers from the water and sewer fund to
$500,000 in 2023 as part of the rate increase. This will require water and sewer rates to
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increase by 1.5% and 1% respectfully, in both 2022 and 2023. This is in addition to the annual
2.5% increase that was recommended in the 2020 rate study analysis recommendation.
Parks Capital Improvement Fund – Transfer $317,000 from the park escrow and a $50,000
annual increase in 2023; then $75,000 each year thereafter in the CIP
Capital Improvement Planning Fund – Used to help out with street reconstruction. Transfer
from road escrow into the CIP and an increase annually of $25,000. This will bring the fund
out of its current deficit position and be sustainable through 2026.
Vehicle and Equipment Replacement Fund (VERF) – Is proposed to close out park tool. Debts
and obligations are satisfied. No additional levy increase is being proposed at this time to
sustain this program.
Future Building Fund – For 2022 there is a $60,000 transfer built in from the building fund
into the general fund. The recommendation is to eliminate that in 2023 and increase the levy
by that amount in the future building fund and then $75,000 thereafter. The goal was to try
by the end of 2026 that the $1.2M for city hall renovation would not assume the date, the
amount of proceeds from the Tanners Lake sale.
ADJOURMENT
The council workshop adjourned at 6:52 pm.
RECONVENED
The council workshop reconvened at 7:20 pm
CAPITAL IMPROVEMENT PLAN AND FUNDING, CONTINUED
Zimmerman recommended some shortfall options. MSA advance is up to 5 years of current
year allocation. They are state approved requests. Or, CARES/ARPA. Zimmerman provided a
spreadsheet prepared by Brian that recommends MSA advance, not MSA bond. If the state
doesn’t authorize MSA advance, a bond can still be obtained. Advances are not guaranteed.
Council discussed and supports the MSA advance request.
Zimmerman suggested an increase in Water/Sewer rates. The utility billing software the city
is currently using is outdated. He will continue to study and evaluate new software options
and bring those to the council. He recommends that the city consider technology that is on
the exterior of the structure. A determination needs to be made whether to replace meters or
new technology with exterior meters. Water meters will need to be replaced at some point.
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Council Member Zabel supports an exterior meter. It would eliminate the need to estimate
usage. He would like to know the administrative costs of doing the work. Volkers relayed that
staff will do a thorough review and analysis in 2022 on options and cost/benefit.
Zimmerman stated that the upfront costs of new technology would be more expensive. 6-7%
of accounts are being estimated for consumption use now. In 2022, the city would only
replace the bad meters. The current system identifies abnormalities.
Zimmerman recommended a 4% increase.
The council supported a 4% increase.
Debt Service Fund – Zimmerman recommends these funds be closed out to the Closed Bond
Fund, which currently has a cash balance of $254,491. Fund 456, which is the Debt Service
Fund for the 2011B debt issuance, is projected to need approximately $185,000 to complete
the funds final debt service obligation in February 2022. Zimmerman anticipates
recommending a transfer from the General Fund for this purpose.
The council supported the recommendation.
Construction and Capital Fund – Zimmerman provided options for closing the gap; CARES,
Levy 2023 or borrow. The options were discussed. Zimmerman will come back to council to
discuss at a later date.
All projects within the CIP, Parks Capital Improvement, and Vehicle and Equipment
Replacement Funds can be completed as presented, with the funds maintaining a positive
cash position. The city will not need to issue Equipment Certificates to fund any of its vehicles
and equipment for the life of the 10-year CIP.
Council Member Swedberg would rather protect the park tool not designated for vehicle,
thinks the city should look at other????
Mayor Reinke believes the city should preserve the park tool fund.
Council Member Zabel thinks the city needs to determine when the park development will
occur at Willowbrooke. He’s open to using the park tool for vehicles. If we’re investing in the
park it doesn’t matter where the funds come from.
Council Member Swedberg is concerned the city will spend the money with the caveat that it
will be replaced, but then it might not be. She wants the council to be careful about that.
Volkers said [the issue] will come back to the council with a plan for the timing and factoring
in the Willowbrooke park development.
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Levy Increase Recommended – Zimmerman said there would be annual increases.
Council Member Zabel felt the council should wait to get buy in from the new Community
Development Director.
Volkers said she was close to hiring a new CDD.
CIP Project’s – Painting the historic schoolhouse. Council Member Swedberg said Washington
County would pay for the paint and it could be a nice project for high school students to do as
a service project. Volkers confirmed that the county would pay for the paint.
Other
Zimmerman said there is no change for the 2022 street project.
Battery powered meter change out program in 2022 will be budgeted at $50,000 but an
analysis of other options must be done.
Lift station #6 will stay.
Watermain crossing Hwy 694 will stay.
Hallmark tower painting will stay.
Guthrie Park reroof is ok.
Skate Park is ok.
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Park Commission to identify a playground to replace per year.
City Hall metal roof for $60,000 is ok.
Pond restoration – ponds are identified/determined by the watershed district.
Hudson and Helmo signals; the city has no financial obligation for signals.
Budget – Volkers would like direction on the 6.99% regarding potential reductions.
Zimmerman needs some guidance on that. There’s a lot of work to do before the next city
council packet.
Council Member Zabel believes that at the November 23, meeting the council will have a draft
budget to revisit. He thinks the council is 90% there with the CIP. The council can use Federal
monies to bring down the budget if possible Volkers would like input from the council.
COUNCIL TOPICS
Council Member Ingebritson – Will be meeting with someone from the school district. A
student is looking to do an interview.
Council Member Olson – Advisory commissions need to know about the new dais, security, off
camera.
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Council Member Zabel – Resident shared their concern regarding the Hy-Vee carjacking.
ADJOURNMENT
The council workshop adjourned at 8:58 pm.

Respectfully submitted,
Kathy Laur,
City Clerk

WORKSHOP
OAKDALE CITY COUNCIL
November 23, 2021
The City Council held a workshop on Tuesday, November 23, 2021, at Oakdale City Hall, 1584
Hadley Avenue North, Oakdale, Minnesota. The meeting began at 5:00 PM.
Present:

Mayor Paul Reinke

Council Members:

Jake Ingebrigtson
Susan Olson
Colleen Swedberg
Kevin Zabel

Also Present:

Christina Volkers, City Administrator
Susan Barry, City Clerk
Nick Newton, Police Chief
Kevin Wold, Fire Chief
Jason Zimmerman, Finance Director
Holly Wilson, Human Resources Director
Brian Bachmeier, City Engineer
Will Bucheger, Intern
John Shardlow, Stantec
Alan Dale, Dale Properties
John Rausch, Dale Properties
Cathy Gow, JPL
Elwin Tinkleberg, JPL Representative

OAKDALE MARKETPLACE DEVELOPMENT PROPOSAL
John Shardlow, Stantec consultant acting as our Community Development Director during this
interim period, began the discussion on the proposed development and introduced the potential
developer. The property was approved to be a Planned Unit Development (PUD) in 2005. The
developer is planning a residential project. The property will need to be rezoned. The recent Comp
Plan shows the property as mixed use. It would be rezoned so it’s consistent with the Comp Plan.
Mr. Tinkleberg introduced himself. He noted JPL is out of St. Louis and has a tremendous amount
of experience. They have built apartment buildings throughout the country. They currently have
projects in Shoreview and Woodbury. This project would be located off 35W between County Road
I and J. Just south of LA Fitness along the railroad tracks. It would have great visibility from the
freeway.
Council Member Zabel asked the number of units proposed. Tinkleberg responded, ideally a few
hundred.

WORKSHOP
November 23, 2021
Page Two
Council Member Olson asked if the units would all be rentals. The answer was yes. Tinkleberg said
the rental culture and view is totally different now than it used to be. Lots of professionals are
renting now.
Mayor Reinke would like to see this project somewhere in Oakdale at a multi-housing site.
Council Member Swedberg stated it is a great location. Target, a bank, Pinz and LA Fitness are right
there.
Mr. Rausch noted that he has been marketing the property for at least a decade. The retail
environment has changed significantly since COVID. Convenience retail, for the most part, the kind
you can’t buy online, is being developed now. There is a demand for self-storage. This project would
be a high-valued asset for Oakdale.
Mr. Shardlow said the city would need to look into the lift station and its sewer capacity. Right now
it meets the comprehensive plan’s designation.
Mr. Rausch stated it is difficult to market retail in that area. It has site challenges.
Council Member Zabel is generally supportive of the project.
Council Member Swedberg agrees with Council Member Zabel and would like to see more details.
Council Member Olson asked about the timeframe. Mr. Tinkleberg would like to begin construction
in mid-summer 2022.
Council Member Ingebrigtson is supportive.
Mr. Tinkleberg said the demand for rentals far outpaces the ability to build them.
Council Member Zabel asked how much land would remain after the development was completed?
Mr. Bachmeier answered 50 acres plus wetland.
2022 BUDGET CHANGES FROM PRELIMINARY AND NEW PROPOSED FINAL TAX LEVY
Mr. Zimmerman reviewed year-to-date information. He said the preliminary 2022 tax levy was set
at 6.99% higher from 2021. Based on conversations with the council, staff has taken the following
actions to provide an updated proposal which would set the 2022 tax levy at 5.99% beyond 2021.
That’s about an $11.00 difference for a median valued home (per year
A few different scenarios were discussed amongst the council. Ms. Volkers stated that the budget
is a work in progress.
After further discussion, the council agreed on the proposed changes and staff should move forward
with the proposed scenario at a tax levy increase of 5.99% over 2021.
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2022-2031 VEHICLES AND EQUIPMENT REPLACEMENT FUNDING - CIP
Mr. Zimmerman stated at the October 12, 26 and November 9 city council workshops staff
discussed the comprehensive list of proposed projects related to Oakdale’s parks, streets, utilities,
signals, buildings, drainage systems, and vehicles.
As a follow up to the November 9th council workshop, Mr. Zimmerman prepared a few financing
scenarios for the city’s vehicles and equipment replacement. Each of the scenarios attempts to
maintain a positive cash position each year ending in 2031.
Ms. Volkers said she would like to have a member of staff do a fleet management. Ideally they would
proactively manage all city vehicles including looking at every [vehicle] to determine if a new one is
needed or not. We just haven’t had the resources to do that yet. We may not have to replace them
all in six years as currently plan or some may need replacement soon. A good fleet management
program would review and analyze this. We need to get that program going.
After much discussion, council decided to do a hybrid of two of the scenarios.
FEE SCHEDULE
Intern Will Bucheger took on the task of the fee schedule for 2022. He compared what other cities
were charging to come up with new fees for Oakdale. Only changes of portions of the fee schedule
relating to ambulance, building inspection, code enforcement, community development, and
engineering were brought to this workshop. Proposed changes to subsequent sections will be
brought to future work sessions.
Council Member Swedberg feels like we should accept the changes that Bucheger made.
Ms. Volkers said the ambulance didn’t change much at all.
Mayor Reinke adjourned the workshop at 6:56
Mayor Reinke reconvened the workshop after the regular city council meeting.
FEE SCHEDULE, CONTINUED
Council Member Zabel made a suggestion to adopt the fee schedule as proposed so we can make
adjustments to plan reviews, etc. Then, bring it back early next year for a more in depth look at the
fee schedule.
Mayor Reinke said our fees can’t exceed the reasonable cost of services that the city provides.
Council Member Zabel stated we can look to other cities to be comparable.
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Council supports that. Ms. Volkers will convene a “task force” of various staff after January 1 to
take on the task of doing further analysis of our fees and making further changes.
CODE AMENDMENT: CHAPTER 4 – ANIMALS AND FOWL
It is requested of the council that licensing of dogs and cats be removed from the code in its entirety.
Council Member Olson is going to make her suggested changes (there are more she wants) and
redline the code and circulate it through the Administrator to council.
Council Member Zabel suggested we eliminate the pet licensing portion of the code.
The amended code will come back to council at the next workshop on December 14, 2021.
COUNCIL CODE OF CONDUCT
It was suggested that the city council have a code of conduct. The one presented was modeled after
the City of Edina.
Mayor Reinke only had one change to the proposed code and that was on page 5, what the council
does not do, and that was hire and fire staff. They do that officially instead of the City Administrator
position. Ms. Volkers shared that was an error and had modified that bullet point before the
meeting.
Council Member Ingebrigtson is opposed to the code in its entirety. He said it was very well
intentioned and some of it makes sense to him however, he’s concerned about someone making it
a political issue later on. Censoring is a bully tactic. Council Member Zabel stated even without the
code of conduct council can be censored for anything now. This is just setting parameters for that
conduct.
Mayor Reinke supports the code of conduct. Behavior should be respectful.
Council Member Zabel see this as an affirmation to do better.
Council Member Swedberg doesn’t think it does anything for us. There’s no consequence [for bad
behavior]. We should already be doing the stuff in the code.
This will go to a workshop in January.
PROPOSED POLICY: TELECOMMUTING
Ms. Wilson stated this policy was put together as a result of some employees telecommuting during
COVID. We don’t have a policy in place for this. So it is needed for the purpose of employees that
are interested in continuing to telecommute. The proposed policy provides a way to do that.
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Employees would work with their supervisor, fill out the paperwork, have it approved by their
supervisor, and it must be approved by the city administrator. The policy doesn’t allow for employees
to work from home five days a week. Supervisor would need to decide how many days a week
working from home is acceptable. This does not apply to all positions.
Mayor Reinke likes the idea of a trial period for those employees interested in taking part of this.
Council Members Ingebrigtson, Olson, Swedberg and Zabel all believe this is a doable option.
PROPOSED POLICY: SPECIAL ASSESSMENTS
Bachmeier stated that while doing the assessment role for this year’s projects, he noticed a great
disparity in the allocation of the assessments particularly the business community off of Imperial
Avenue and 3rd Street. He would like to see this evened out a bit and presented two possible options.
Option 1 would allow the flexibility to choose the method most appropriate bsed on project to result
in a more uniform assessment for a particular class of property regardless of the improvement type.
Option 2 would allow a modification of the current, long-standing assessment policy for this
project/assessment and more discussion and consideration regarding a permanent change in
policy that can be evaluated in the future.
Council Member Swedberg doesn’t like the idea of picking and choosing. Prefer we are consistent.
Council Member Zabel likes the way it is currently.
Mayor Reinke stated any improvement to a property has to be a benefit to the property or it shouldn’t
be done. He’s in favor of making the policy fairer.
Council Member Zabel asked why we apply residential standards to non-residential properties. Mr.
Bachmeier said you have to be able to prove the benefit. And in his experience, the benefit is more
applicable if it’s considered residential as opposed to commercial. There’s a zoning connection.
Mayor Reinke asked the council if there was any support for changing the policy. Council Members
Swedberg, Zabel, and Ingebrigtson said no. Mayor Reinke and Council Member Olson said yes. The
current policy will remain the same.
Ms. Volkers stated that she understood the council didn’t want to change the policy, but asked if
they wanted to make an exception in this case. The status quo will remain for now.
COUNCIL TOPICS
Council Member Ingebrigtson asked if the council would be switching commissions in 2022. NOTE:
The only responsibility to change in 2022 is the Acting Mayor position. All council liaison
assignments to Commissions are for a two year duration 2021-2022.
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ADJOURNMENT
The workshop was adjourned

Respectfully submitted,
Kathy Laur,
City Clerk

CLOSED SESSION
OAKDALE CITY COUNCIL
November 23, 2021
CALL TO ORDER
A closed session of the City Council of the City of Oakdale was held on November 23, 2021, at
Oakdale City Hall, 1584 Hadley Avenue, Oakdale, Minnesota for pending litigation, City of Oakdale
V Tina M. Voss and the Public Employees Retirement of Minnesota, OAH NO. 82-3600-37420. The
meeting was called to order by Mayor Paul Reinke at 7:14 PM.
CALL OF ROLL
On a call of roll, the following were present:
Mayor Paul Reinke
Council Members:

Jake Ingebrigtson
Susan Olson
Colleen Swedberg joined meeting at 6:08 pm
Kevin Zabel

Absent:

None

Also Present:

Christina M. Volkers, City Administrator
Chad Arneson, Associate Attorney, Flaherty & Hood P.A.

A MOTION WAS MADE BY COUNCIL MEMBER INGEBRIGTSON, SECONDED BY COUNCIL MEMBER
OLSON, TO CLOSE THE MEETING FOR PENDING LITIGATION, CITY OF OAKDALE V. TINA M. VOSS
AND THE PUBLIC EMPLOYEES RETIREMENT OF MINNESOTA, OAH NO. 82-3600-37420,
PURSUANT TO MINNESOTA STATUTES, SECTION 13D.05, SUBDIVISION 3 (B).
5 AYES.
The Oakdale City Council went into closed session.
Mayor Reinke adjourned the closed session at 8:30 PM.

Respectfully submitted,
Christina M. Volkers,
City Administrator

WORKSHOP
OAKDALE CITY COUNCIL
December 14, 2021
The City Council held a workshop on Tuesday, December 14, 2021, at Oakdale City Hall, 1584
Hadley Avenue North, Oakdale, Minnesota. The meeting began at 5:03 PM.
Present:

Mayor Paul Reinke

Council Members:

Jake Ingebrigtson
Susan Olson
Colleen Swedberg
Kevin Zabel

Also Present:

Christina Volkers, City Administrator
Kathy Laur, City Clerk
Susan Barry, City Clerk
Nick Newton, Police Chief
Holly Wilson, Human Resources Director

VOLUNTARY COVID-19 VACCINATION INCENTIVE PROGRAM
Human Resources Director, Holly Wilson, presented a proposed voluntary COVID-19
vaccination incentive program. The program would provide fully vaccinated full-time
employees up to eighty hours of paid COVID leave if they become sick with COVID-19, have an
adverse reaction to the vaccination or vaccination booster, or must care for a family member
under the age of twelve. Employees that can’t get the vaccine because of a medical condition
or sincerely held religious beliefs may qualify provided they submit written notice to the city
administrator and get tested for COVID twice a week.
Council Member Zabel questioned how the city would determine religious exemption.
Wilson noted that this incentive program is meant to encourage employees to be vaccinated.
The hope is to get more fi employees vaccinated especially our first responders.
Council Member Ingebrigtson stated that if people aren’t vaccinated by now they’re not going
to.
Council Member Olson believes employers shouldn’t get involved with telling employees what
to do with their health – it is over-reaching.
Medical conditions that preclude someone from getting the vaccine, should be documented
with their medical provider.

Council Member Zabel does not like the language “documented disability” in the policy.
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Mayor Reinke is in favor of moving forward with something to encourage vaccinations. He
suggested to change language from disability to medical condition.
Council Members Ingebrigtson and Olson said no. Council Member Swedberg is supportive as
long as there is some language changed. Council Member Zabel said he is probably not
supportive.
Because there isn’t support from the council to move forward with the policy and added
benefit for vaccinated employees, it will not proceed.
PROPOSED CODE AMENDMENT; CHAPTER 4 – ANIMALS AND FOWL
City Council requested that Chapter 4 of the city code be amended to remove regulation
relating to licensing of dogs and cats, as well as to update the chapter in its entirety. Changes
to the code were discussed previously at the November 23, 2021 workshop.
Ms. Volkers stated that the bird feeder ordinance has always stated that the feeder has to be
five feet off the ground. Bird feed on the ground is a problem because rodents inevitably infest
the area.
The other issue is when animals get picked up by the police and no one comes forth to claim
them.
Council Member Olson would like to partner with a no kill shelter when animals are picked up
by the police. She would like to see destruction of animals taken out of the ordinance
altogether.
The consensus of the council was that the destruction of animals be pulled from the code.
Mayor Reinke said work still needs to be done on the ordinance.
Staff will work on editing the code
COUNCIL TOPICS
Council Member Swedberg said she would like a copy of the 2040 Comprehensive Plan to
look at. Some items have been amended. Staff will do.
Ms. Volkers stated that the new Community Development Director will go through sections of
the plan for review with City Council and come back to council with each section.

Council Member Olson noted that the county attorney and sheriff will be coming to Oakdale
to talk about juvenile crime, etc. She also noted that on December 16, there will be a meeting
at the capital regarding sentencing of juveniles.
Ms. Volkers suggested that the principals of Tartan High School and Sky View Middle School
come to talk to the council about how they are dealing with their students and crime.
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Ms. Volkers said she’d like to have an end of the year discussion on goals and
accomplishments with the rest of council in a closed session in January.
Mayor Reinke also said he was meeting with other city mayor’s and city administrator’s to
discuss the 120 corridor on December 15th.
Ms. Volkers stated that there is a plan for 10th Street access. Hom is not ok with closing their
10th St. access.
ADJOURNMENT
The workshop adjourned at 6:52.
Respectfully submitted,
Kathy Laur,
City Clerk

REGULAR MEETING
OAKDALE CITY COUNCIL
December 14, 2021

CALL TO ORDER

A regular meeting of the City Council of the City of Oakdale was held on December 14, 2021, at
Oakdale City Hall, 1584 Hadley Avenue, Oakdale, Minnesota. The meeting was called to order by
Mayor Paul Reinke at 6:00 PM.
CALL OF ROLL
On a call of roll, the following were present:
Mayor Paul Reinke
Council Members:

Jake Ingebrigtson
Susan Olson
Colleen Swedberg
Kevin Zabel

Absent:

None

Also Present:

Christina Volkers, City Administrator
Jim Thomson, City Attorney
Kathy Laur, City Clerk
Nick Newton, Police Chief
Jason Zimmerman, Finance Director
Brian Bachmeier, Public Works Director/City Engineer

PLEDGE OF ALLEGIANCE
APPROVAL OF THE AGENDA - AMENDED
A MOTION WAS MADE BY COUNCIL MEMBER ZABEL, SECONDED BY COUNCIL MEMBER
INGEBRIGTSON, TO APPROVE THE AGENDA FOR THE MEETING OF DECEMBER 14, 2021, AS
PRESENTED.
5 AYES.
TRUTH IN TAXATION
Mayer Reinke opened the Truth in Taxation meeting. Finance Director Zimmerman presented the
2022 Tax Levy and Budget.
Mayer Reinke called for public comment. There was no one that commented. The mayor closed
the Truth in Taxation meeting and opened the regular meeting.
2022 BUDGET, LEVY AND CIP ADOPTION
Zimmerman presented the 2022 property tax levy and 2022 General Fund, Special Revenue Fund
and Enterprise Fund Budget.
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A MOTION WAS MADE BY COUNCIL MEMBER INGEBRIGTSON, SECONDED BY COUNCIL MEMBER
SWEDBERG, TO WAIVE READING AND ADOPT RESOLUTION 2021-108 ADOPTING THE 2022
PROPERTY TAX LEVY AND 2022 GENERAL FUND, SPECIAL REVENUE FUND, AND ENTERPRISE
FUND BUDGETS.
5 AYES.
Zimmerman presented the city plans for capital maintenance and improvements by preparing a
five-year Capital Improvement Plan (CIP). The CIP represents a framework for planning the
preservation and expansion of capital including equipment, facilities, and infrastructure.
A MOTION WAS MADE BY COUNCIL MEMBER INGEBRIGTSON, SECONDED BY COUNCIL MEMBER
SWEDBERG, TO WAIVE READING AND ADOPT RESOLUTION 2021-109 APPROVING THE FISCAL
POLICY REFLECTED IN THE 2022-2026 CAPITAL IMPROVEMENT PROGRAM, ADOPTING THE 20222026 CAPITAL IMPROVEMENT PROGRAM, AND INITIATING THE 2022 PROJECTS),
5 AYES.
APPROVAL OF MINUTES:

Workshop, October 12, 2021
Regular Meeting, November 23, 2021
Special Workshop, November 30, 2021

A MOTION WAS MADE BY COUNCIL MEMBER INGEBRIGTSON, SECONDED BY COUNCIL MEMBER
ZABEL, TO APPROVE THE WORKSHOP MINUTES OF OCTOBER 12, 2021, AS PRESENTED.
5 AYES.
A MOTION WAS MADE BY COUNCIL MEMBER INGEBRIGTSON, SECONDED BY COUNCIL MEMBER
ZABEL, TO APPROVE THE WORKSHOP MINUTES OF NOVEMBER 23, 2021, AS PRESENTED.
5 AYES.
A MOTION WAS MADE BY COUNCIL MEMBER SWEDBERG, SECONDED BY COUNCIL MEMBER
OLSON, TO APPROVE THE MINUTES OF THE SPECIAL WORKSHOP HELD NOVEMBER 30, 2021.
4 AYES. ABSTENTION BY INGEBRIGTSON stated due to his absence at the November 30, 2021
meeting.
OPEN FORUM
Mayor Reinke invited comments from the audience; no comments were brought forth.
CONSENSUS MOTIONS
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A MOTION WAS MADE BY COUNCIL MEMBER ZABEL, SECONDED BY COUNCIL MEMBER
SWEDBERG, TO APPROVE THE FOLLOWING CONSENSUS MOTIONS:
a)

Approve the 2022 Fire Protection and Ambulance Services contract, in the amount of
$558,040, between the City of Oakdale and the Oakdale Fire Department.

b)

Waive reading and adopt Resolution 2021-110, Accepting Supplemental Distribution of
Fiscal Recovery Funds from the U.S. Department of the Treasury under the American
Rescue Plan Act of 2021.

c)

Amending Resolution 2021- 111 and Resolution 2021-96, Authorizing the Allocation of all
State and Local Fiscal Recovery Funds, as well as any additional American Rescue Plan
Act Proceeds Resulting from the Redistribution of Unrequested Funds, to be Used to
Replace Lost Revenue and Finance Government Services as Outlined by the Department
of Treasury’s Interim Final Rule.

d)

Waive reading and adopt Resolution 2021--112, Approving the hiring of Ice Rink
Attendants, as noted.

e)

Approving the issuance of a Natural Tree Sales License to Fleet Farm of Green Bay LLC,
dba Fleet Farm, 5635 Hadley Avenue; license to expire January 9, 2022.

f)

Waive reading and adopt Resolution 2021-113, Approving the 2022 Fee Schedule.

g)

Approve Policy Number PE-032: Telecommuting Policy and Procedure, Effective
Immediately

h)

Waive reading and adopt Resolution 2021-114, Approving the 2022 Approving, Executing
and Implementing the 2022-2024 Labor Agreement and Memorandum of Understanding
between the City of Oakdale and the International Union of Operating Engineers, Local 49,
for the period of January 1, 2002 to December 31, 2024.

i)

Waive reading and adopt Resolution 2021-115, Approving the Memorandum of Agreement
(MOA) Between the State of Minnesota and Local Governments and Authorizing
Participation in National Opioid Settlements.

j)

Waive reading and adopt Resolution 2021-116, Authorizing the Interfund transfers and
fund consolidation as presented.

k)

Waive reading and adopt Resolution 2021-117, Approving the Appointment of Trent
Christensen, Josh Elverum and Mark Tiffany as Fire Captains, effective January 1, 2022 at
a rate of pay Consistent with the Approved Job Classification and Compensation Study.
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l)

Authorize the Mayor and City Administrator to sign the attached Grant Agreement between
the State of Minnesota, EAB project through the Department of Natural Resources and the
City of Oakdale.

m)

Authorize the Mayor and City Administrator to sign and execute a one year service
agreement with Consolidated Communications starting December 15, 2021.

n)

Approve the issuance of 2022 Solid Waste Hauler Licenses, as noted, contingent upon
receipt of all required materials as listed in the ordinance.

o)

Accept and Enter into a Three Month Contract Extension with Expert T Billing Company
Effective January 1, 2022.

p)

Authorize the Mayor and City Administrator to sign the agreement with TPC, Inc.

q)

Approve the issuance of 2022 Sale of Firework Sales licenses, as noted.

r)

Approve the issuance of 2022 Sale of Tobacco Sales licenses, as noted.

s)

Waive reading and adopt Resolution 2021-118, Approving the Issuance of a Used Car
Dealer License to Oakdale Auto Sales, Inc., 7500 Hudson Boulevard, Suite 410, Subject to
Conditions;
Waive Reading and Adopt Resolution 2021-119, Approving the Issuance of a Used Car
Dealer License to Elite Motorsports, LLC 7500 Hudson Boulevard, Suite 155, subject to
Conditions;
Waive Reading and Adopt Resolution 2021-120 Approving the Issuance of a Used Car
Dealer License to Reflective Auto Sales, 4747 Geneva Avenue, subject to conditions;
Waive Reading and Adopt Resolution 2021-121, Approving the Issuance of a Used Car
Dealer License to Stillwater Auto Sales, 6014 Stillwater Boulevard, Subject to Conditions.

t)

Waive reading and adopt Resolution 2021-122 Authorizing the Budget Adjustments as
Outlined

5 AYES.
STAFF REPORTS
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Public Works Director/City Engineer Brian Bachmeier, presented a feasibility report for city streets
in need of improvement. The streets proposed have poor pavement conditions and he said
repaving the streets are a necessity and can no longer be patched. The streets include the Anna’s
Grove neighborhood, 4th Street; will include curb and gutter, 3rd Street; mill and overlay, Imperial
Avenue, and Oak Marsh Drive. The cost of the project will be $4,570,000. Some of the cost will be
offset by the gas tax and Assessments
A MOTION WAS MADE BY COUNCIL MEMBER ZABEL, SECONDED BY COUNCIL MEMBER
INGEBRIGTSON, TO WAIVE READING AND ADOPT RESOLUTION 2021-123 ACCEPTING THE
FEASIBILITY REPORT FOR CITY PROJECT 2022-01 (2022 STREET IMPROVEMENT PROGRAM),
AUTHORIZING THE PREPARATION OF PLANS AND SPECIFICATIONS, DECLARING THE COST TO BE
ASSESSED AND ORDERING PREPARATION OF PROPOSED ASSESSMENT ROLL, AND
ESTABLISHING A PUBLIC IMPROVEMENT AND ASSESSMENT HEARING FOR JANUARY 25, 2022, AT
7:00 P.M.
CITY ATTORNEY
Nothing to report.
ADMINISTRATOR REPORT
City Administrator Volkers reported that Jean Thurmer wished to make a donation of six cemetery
plots at Union Cemetery in Maplewood. The estimated gift per plot is $1,200. The city would then
sell the plots and the funds would go to the parks department.
A MOTION WAS MADE BY COUNCIL MEMBER OLSON, SECONDED BY COUNCIL MEMBER
INGEBRIGTSON, ACCEPTING A DONATION FROM JEAN THRUMER OF CEMETERY LOTS LOCATED AT
UNION CEMETERY AND DIRECTS STAFF TO PROCEED WITH THE PROCESS TO SELL THE
PROPERTY.
3 AYES – REINKE, OLSON, INGEBRIGTSON
2 NAYS – SWEDBERG, ZABEL
THE MOTION REQUIRES A 2/3’S VOTE TO PASS. THE MOTION FAILED.
PUBLIC HEARING: LOR ENTERPRISES INC., DOUBLESHOTZ LIQUOR – OFF SALE INTOXICATING
LIQUOR LICENSE
Mayor Reinke opened the hearing and invited public comment, no comments were brought forth;
Mayor Reinke closed the hearing
A MOTION WAS MADE BY COUNCIL MEMBER ZABEL, SECONDED BY COUNCIL MEMBER
SWEDBERG, APPROVING THE ISSUANCE OF AN OFF SALE INTOXICATING LIQUOR LICENSE TO LOR
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ENTERPRISES INC., DBA, DOUBLESHOTZ LIQUOR, 1021 HELMO AVENUE; LICENSE TO EXPIRE
MARCH 31, 2022.
5 AYES
COUNCIL PRESENTATIONS
Mayor Reinke acknowledge long-time City Clerk as the recipient of the 2021 Volunteer of the Year
Award. He expressed how much Ms. Barry has meant to the city and many of the tasks she’s
performed in her role. Sue has been with the city of Oakdale for over 40 years and we wish her all
the best in retirement.
Mayor Reinke also wished everyone Happy Holidays.
Council Member Ingebrigtson said that City Clerk Sue Barry goes above and beyond and will be
missed.
Council Member Zabel paid a compliment to the Public Works Department on how well they did
with snow removal after the big snowfall the city experienced recently.
Council Member Swedberg wished everyone Happy Holidays.
CLAIMS
A MOTION WAS MADE BY COUNCIL MEMBER ZABEL, SECONDED BY COUNCIL MEMBER
SWEDBERG, TO APPROVE THE CLAIMS FOR THE PERIOD OF NOVEMBER 20, 2021 TO DECEMBER
10, 2021 IN THE AMOUNT OF $909,049.94.
5 AYES.
ADJOURNMENT
A MOTION WAS MADE BY COUNCIL MEMBER ZABEL, SECONDED BY COUNCIL MEMBER
INGEBRIGTSON, TO ADJOURN THE REGULAR MEETING OF DECEMBER 14, 2021, AT 7:12 PM.
5 AYES.

Respectfully submitted,
Kathy Laur
City Clerk

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: CV
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions a
☒ Public Hearing
Department:

☐
☐
☐
☐

Title: Annual Designation of Official Newspaper

BACKGROUND
At the first meeting of each year, the City Council must designate an official newspaper. The official
newspaper publishes hearing notices, ordinances, and other legal notices.
The Saint Paul Pioneer Press has served as the city’s official newspaper since October of 2019; prior to
that time, the Oakdale Lake Elmo Review served in that capacity since the 1970s until Lillie Newspaper
shuttered in 2019.
The cost per column inch per publication is $.28 more than in 2021. The per line per publication is $.02
more than in 2021.
The following bids have been received:

Pioneer Press
Star Tribune

Per Column Inch
Per Publication
$ 6.58
$16.32

Per Line
Per Publication
$0.47
$1.44

STAFF AND/OR BOARD/COMMISSION RECOMMENDATION
Staff recommends that the City Council designate the Saint Paul Pioneer Press as the official
newspaper for the City of Oakdale for calendar year 2022.
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council designate the Saint Paul Pioneer Press as the official newspaper for
the City of Oakdale for calendar year 2022.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission
DH Approval: JZ
Award of Bid
CA Approval: CV
Consensus Motions
b
Department:

☐ Open Forum
☐ Other:
☒ Public Hearing

☐
☐
☐
☐

Title: Statutory Tort Limits: Electing to Not Waive
BACKGROUND
On an annual basis, cities obtaining liability coverage from the League of Minnesota Cities Insurance
Trust must act on whether or not to waive the statutory tort limits.
If the city does not waive the statutory limits, an individual claimant would be able to recover no more
than $500,000 on any claim to which statutory tort limits apply and the total for all claimants for a
single occurrence would be $1.5 million, regardless of whether the city purchases the optional excess
liability coverage.
If the city waives the statutory tort limits, any potential claimant(s) would be able to seek recoveries in
excess of the limits noted above.
FINANCIAL CONSIDERATIONS
By waiving the statutory tort limits, the potential liability to the city and the insurance trust would
increase, particularly in the case of a significant claim. The city purchases additional liability coverage
of $1 million in the event that a federal award would override state statutes.
STAFF AND/OR BOARD/COMMISSION RECOMMENDATION
Staff recommends that the City Council not waive statutory tort limits.
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council of the City of Oakdale not waive the statutory tort limits relating to
the liability coverage provided by the League of Minnesota Cities Insurance Trust.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: JZ
Award of Bid
☐ Other: City Council
CA Approval: CV
Consensus Motions c
☒ Public Hearing
Department:

☐
☐
☐

Title: Annual Designate Official Depositories and Investment Brokerages
BACKGROUND
At the first meeting of the year, the City Council must designate depositories and investment brokerages
utilized by the city.
The following list represents the depositories and investment brokers recommended by Finance
Director Jason Zimmerman. These same businesses were designated for 2018, 2019, 2020, and
2021.







Platinum Bank
Minnesota Municipal Money Market Fund (4M)
RBC Capital Markets
Edward Jones Inc.
Moreton Capital Markets
U.S. Bank

STAFF AND/OR BOARD OR COMMISSION RECOMMENDATION
Staff recommends the City Council designate the official depositories and investment brokerages for
the city.
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council waive reading and adopt Resolution 2022-xxx, Designating the
official depositories and investment brokerages for the City of Oakdale for calendar year 2022.

City of Oakdale
RESOLUTION 2022-xxx
DESIGNATING OFFICIAL DEPOSITORIES AND INVESTMENT BROKERAGES FOR THE CITY OF
OAKDALE FOR CALENDAR YEAR 2022.
At a meeting of the City Council of the City of Oakdale, held on Tuesday, January 11, 2022,
at Oakdale City Hall, 1584 Hadley Avenue North, Oakdale, Minnesota, with the following
members present: Mayor Paul Reinke, Council Members Jake Ingebrigtson, Susan Olson,
Colleen Swedberg, and Kevin Zabel; and the following absent: none, the Oakdale City
Council resolved:
WHEREAS, the following list represents the depositories recommended by Finance Director
Jason Zimmerman: Platinum Bank, Minnesota Municipal Money Market Fund (4M), RBC
Capital Markets, Edward Jones, Moreton Capital Markets, U.S. Bank; and
WHEREAS, such depositories shall maintain the legally required collateral assets pledged to
support such funds and assets that may be placed in the depository by the City of Oakdale in
calendar year 2022; and
WHEREAS, the following list represents investment brokerages recommended by Finance
Director Zimmerman: Platinum Bank, Minnesota Municipal Money Market Fund (4M), RBC
Capital Markets, Edward Jones, Moreton Capital Markets, U.S. Bank.
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Oakdale hereby
designates the above as its official depositories and investment brokerages for calendar
year 2022.
Voting in Favor:
Voting Against:
Resolution duly seconded and passed this 11th day of January, 2022.

________________________________________
Paul Reinke, Mayor
Attest:

___________________________________
Kathy Laur, City Clerk

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: JZ
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions d
☒ Public Hearing
Department:

☐
☐
☐
☐

Title: Annual Delegation of Authority to Make Electronic Fund Transfers

BACKGROUND
Minnesota State Statutes 471.38 provides legal requirements for the payment of claims or demands
against a local government for any property or services and Subdivision 3a requires that the City Council
delegate authority to make electronic fund transfers to a business administrator or chief financial
officer, or the officer’s designee on an annual basis.
STAFF AND/OR BOARD OR COMMISSION RECOMMENDATION
Staff recommends the City Council delegate authority to the Finance Director for making electronic fund
transfers,
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council waive reading and adopt Resolution 2022-xxx, Delegating authority
to the Finance Director to make electronic fund transfers.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: NN
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions e
☒ Public Hearing
Department:

☐
☐
☐
☐

Title: Approve Recommended Hire of Two Patrol Officers - Dylan Elstrom and Daniel Gehrz
BACKGROUND
The Police Department currently has two vacancies for the position of Patrol Officer. The Police
Department is prepared to recommend the appointment of two current full-time community service
officers to the position of Patrol Officer.
Following a recent selection process, the police department is recommending the appointments of
Daniel Gehrz and Dylan Elstrom to fulfill the two vacant Patrol Officer positions.
Both Daniel Gehrz and Dylan Elstrom have served as full-time community service officers for the
department. Both appointments will be effective January 12, 2022.
STAFF RECOMMENDATION
The City Administrator recommends the following hires per City Code, Chapter 2, Article IV, Sec.2-36 (c):
1. Daniel Gehrz as a full-time probationary Patrol Officer effective January 12, 2022, at a rate of pay
consistent with the existing labor agreement.
2. Dylan Elstrom as a full-time probationary Patrol Officer effective January 12, 2022 at a rate of pay
consistent with the existing labor agreement.
It is appropriate for the City Council to make such appointments.
CITY COUNCIL ACTION REQUESTED
It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE-031,
Section 5.0, that the City Council appoint Daniel Gehrz as a full-time probationary Patrol Officer
effective January 12, 2022 , at a rate of pay consistent with the existing labor agreement.
2. It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE-031,
Section 5.0 that the City Council, appoint Dylan Elstrom as a full-time probationary Patrol Officer
effective January 12, 2022, at a rate of pay consistent with the existing labor agreement.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 14, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: JZ
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions f
☒ Public Hearing
Department: Finance

☐
☐
☐
☐

Title: Approving Designation of Bank Signatories

BACKGROUND
Minnesota State Statutes Section 412.271 governs Disbursements. Subd. 8. allows “A city council, at
its discretion, may delegate its authority to pay certain claims made against the city to a city
administrative official. City councils opting to delegate their authority to review claims before payment
pursuant to this subdivision shall have internal accounting and administrative control procedures to
ensure the proper disbursement of public funds. The procedures shall include regular and frequent
review of the city administrative officials' actions by the council. A list of all claims paid under the
procedures established by the city council shall be presented to the council for informational purposes
only at the next regularly scheduled meeting after payment of the claim. A city council that delegates its
authority to pay certain claims made against the city must adopt a resolution authorizing a specified city
administrative official to pay the claims that meet the standards and procedures established by the
council…”
This authority is granted annually for bank signatory.
STAFF AND/OR BOARD OR COMMISSION RECOMMENDATION
Staff recommends Council designate the Mayor and City Administrator as official signatories for 2022.
CITY COUNCIL ACTION REQUESTED
It is recommended the City Council waive reading resolution 2022-xxx designating the Mayor and City
Administrator as official signatories for 2022.

City of Oakdale
RESOLUTION 2022-xxx

APPROVING DESIGNATION OF BANK SIGNATORIES
At a meeting of the City Council of the City of Oakdale held on Tuesday, January 11, 2022, at
Oakdale City Hall, 1584 Hadley Avenue North, Oakdale, Minnesota, with the following members
present: Mayor Paul Reinke, Council Members Jake Ingebrigtson, Susan Olson, Colleen Swedberg,
and Kevin Zabel; and the following absent: none, the Oakdale City Council resolved:
WHEREAS, According to Minnesota State Statute Section 412.271, a city council, at its discretion,
may delegate its authority to pay certain claims made against the city to a city administrative
official; and
WHEREAS, City councils opting to delegate their authority to review claims before payment
pursuant to this subdivision shall have internal accounting and administrative control procedures
to ensure the proper disbursement of public funds; and
WHEREAS, The procedures shall include regular and frequent review of the city administrative
officials' actions by the council; and
WHEREAS, A list of all claims paid under the procedures established by the city council shall be
presented to the council for informational purposes only at the next regularly scheduled meeting
after payment of the claim; and
WHEREAS, A city council that delegates its authority to pay certain claims made against the city
must adopt a resolution authorizing a specified city administrative official to pay the claims that
meet the standards and procedures established by the council.
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Oakdale hereby designates
the Mayor and City Administrator as official signatories for 2022.
Voting in Favor:
Voting Against:
Resolution duly seconded and passed this 11h day of January, 2022.

Attest:
____________________________________
Kathy Laur, City Clerk

________________________________________
Paul Reinke, Mayor

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: CV
☐ Other:
Award of Bid
CA Approval: CV
Consensus Motions
g ☒ Public Hearing
Department:

☐
☐
☐
☐

Title: Approve recommended appointment and promotion of Jim Romanik as Public Works Manager
BACKGROUND
In late October, 2021 current Public Works Director/City Engineer Brian Bachmeier communicated his
intent to retire no later than March 1, 2022.
Mr. Bachmeier has been in his position with the City of Oakdale for nearly 33 years. During his long
tenure in leadership, City operations have evolved and expanded. The combined position of Public Works
Director and City Engineer is/was specifically unique and suited for Mr. Bachmeier as he is a licensed
engineer.
With Mr. Bachmeier’s pending retirement, the City Administrator reviewed current operational needs,
current priorities for the City, upcoming growth in development, expected expansion of city population
and thus the need and demand for services. Options were discussed with many including affected
employees. Thus, the City Administrator is recommending the position be split based on function –
public works and engineering separately.
Mr. Romanik has been with the City of Oakdale for over 33 years. He has held positions in parks and
streets within the Public Works Department. He has been the city’s Streets Superintendent for 17 years.
Mr. Romanik is a respected leader in our organization and is well suited for this promotion to Public
Works Manager, which will be responsible for the entire public works department.
The City Administrator is recommending Jim Romanik as Public Works Manager with the following key
provisions:
 Start date of January 12, 2022
 Starting salary of $119,343
 One-year probation
STAFF AND/OR BOARD/COMMISSION RECOMMENDATION
The City Administrator recommends the following promotion per City Code, Chapter 2, Article IV, Sec.2-36
(c):
Jim Romanik as a full-time Public Works Manager effective January 12, 2022, at a rate of pay consistent
with the City base pay schedule. It is appropriate for the City Council to make such appointments.
CITY COUNCIL ACTION REQUESTED
It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE-031,
Section 5.0, that the City Council appoint Jim Romanik as a full-time Public Works Manager effective
January 12, 2022, at a rate of pay consistent with the city base pay schedule.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: CV
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions h
☒
Public Hearing
Department:

☐
☐
☐
☐

Title: Code of Ordinances: Amend Chapter 4 – Animals and Fowl

BACKGROUND
At their November 23 and December 14 work sessions, the City Council reviewed a proposed ordinance
amendment to Chapter 4 of the City Code to remove regulations relating to licensing of dogs and cats,
as supported by the City Council, as well as to update the chapter in its entirety. The most significant
change was to add a Definitions and In General sections (Article 1 and 2, respectively).
STAFF RECOMMENDATION
Staff recommends that the City Council amend Chapter 4 – Animals and Fowl in its entirety.
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council waive reading and amend Ordinance xxx, Chapter 4 – Animals and
Fowl.

Attachments
Proposed Ordinance Amendment: Animals and Fowl, redline
Revised Ordinance Chapter 4 in Entirety

ANIMALS AND FOWL
Article 1
Article 2
Article 3
Article 4
Article 5

Definitions
In General
Keeping of Animals
Feeding Wildlife and Waterfowl
Violations
ARTICLE 1. DEFINITIONS

Sec. 4-01. Definitions. The following words, terms and phrases, when used in this chapter, shall
have the following meanings unless the context clearly indicates otherwise:
Animal Control Authority means an agency of the state, county, municipality, or other
governmental subdivision of the state which is responsible for animal control operations in its
jurisdiction.
Animal Control Officer means a City officer or employee designated to enforce any portion of this
chapter.
Biosecurity Premise Identification Number (PIN) is a unique code permanently assigned to a single
site or location for the purpose of allowing animal health officials to quickly and precisely identify
where animals are located in case of a foreign animal disease outbreak, animal health, food
safety or other emergency.
Bird Feeder means outdoor feeders hung or installed a minimum of five feet above the ground,
body of water, or structure.
Bite means a wound made by biting where the skin has been penetrated by an animal’s teeth.
Boarding means providing for the care, shelter, or feeding of dogs, not owned by the owner or
occupant of the premises where said dogs are kept, for any period.
Cat means any domestic male or female of the feline species.
City means the City of Oakdale, Minnesota.
Dangerous Dog means any dog that has:
(1)
(2)
(3)

Without provocation, inflicts substantial bodily harm on a human being on public or
private property.
Has killed a domestic animal without provocation while off the owner's property.
Has been found to be potentially dangerous, and, after the owner has noticed that the
dog is potentially dangerous, the dog aggressively bites, attacks, or endangers the safety
of humans or domestic animals.

Diseased Animal includes conditions such as rabies, distemper, panleucopenia, feline leukemia,
and other conditions or diseases that are dangerous or communicable to humans or animals.
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Dog means any domestic male or female of the canine species.
Feed or Feeding means purposely or knowingly providing any food, feed, bait, non-birdseed
mixtures, grain, fruit, vegetables, hay, mineral, salt, food by-product, garbage, or other edible
materials to wildlife or waterfowl; or providing any other substance to wildlife or waterfowl that the
person intends the wildlife or waterfowl to ingest.
Ferret means any domestic ferret animal (Mustela putorius furo).
Great Bodily Harm means bodily injury which creates a high probability of death, or which
causes serious permanent disfigurement, or which causes a permanent or protracted loss or
impairment of the function of any bodily member or organ or other serious bodily harm.
Habitually means continuous barking for a minimum of 10 minutes.
Kennel, Commercial means a place where boarding and/or training is offered to any number of
dogs not owned by the owner or occupant of the premises. Such boarding and/or training may
also include but is not limited to related uses such as selling, breeding, showing, treating or
grooming. Pet shops, veterinary clinics, and pet grooming facilities are considered commercial
uses but shall not be defined as commercial kennels.
Kennel, Private means a place where a dog owner keeps four or more dogs over six months of
age on property occupied by the dog owner for residential purposes and where the keeping of
such dogs is incidental to the occupancy of the premises, and may include breeding and selling
of dogs as a hobby. A conditional use permit is required for four or more dogs.
Misdemeanor means a crime for which a sentence of not more than 90 days or a fine of not
more than $1,000, or both, may be imposed.
Non-bite exposure means instance where saliva from an animal has come in contact with an open
wound or a mucous membrane.
Owner means the permit holder or any other person, firm, association, or corporation owning,
keeping or harboring a dog, cat, ferret, or other permitted animal. Any person keeping,
maintaining, harboring or knowingly permits an animal to remain on or about any premise
occupied by that person, a dog, cat, ferret, or other permitted animal for five consecutive days
shall, for the purposes of this definition, be deemed an owner.
Police Department means police department of Oakdale, Minnesota.
Potentially Dangerous Dog means any dog that:
(1)
(2)

When unprovoked, inflicts bites on a human or domestic animal on public or private
property.
When unprovoked, chases or approaches a person, including a person on a bicycle, upon
the streets, sidewalks, or any public or private property, other than the dog owner's
property, in an apparent attitude of attack.
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(3)

Has a known propensity, tendency, or disposition to attack unprovoked, causing injury or
otherwise threatening the safety of humans or domestic animals.

Proper Enclosure means enclosed and locked structure:
(1)
(2)
(3)
(4)

Constructed in a manner so the quarantined animal cannot get through, over, or under.
Does not permit other animals and/or persons to enter or to otherwise come in contact
with the quarantined animal.
That provides the animal protection from the elements.
That does not include a porch, patio, or any part of a house, garage, or other structure
that would allow the animal to exit of its own volition, or any house or structure in which
windows are open or in which door or window screens are the only obstacles that prevent
the animal from exiting or allow the animal to come into contact with another animal or
person.

Provocation means an act that an adult could reasonably expect may cause a dog to attack or
bite.
Running at Large means any dog which is not effectively:
(1)
(2)
(3)

Contained on private property;
Restrained, by chain or leash when on public property; or
Restrained by a chain or leash when on private property, with the consent of the property
owner.

Substantial Bodily Harm means bodily injury that involves a temporary but substantial
disfigurement, or that causes a temporary but substantial loss or impairment of the function of
any bodily member or organ, or that causes a fracture of any bodily member.
Waterfowl means any bird that frequents the water, or lives about rivers, lakes, or other bodies of
water; and aquatic fowl, including but not limited to ducks, egrets, geese, herons, and swans.
Wildlife means any animal that is not normally domesticated, including but not limited to coyotes,
deer, feral cats, foxes, raccoons, skunks, and turkeys.
ARTICLE 2. IN GENERAL
Sec. 4-02. Animal Control Responsibilities. The Police Department shall be charged with the
responsibility for animal control and shall perform the following duties:
(1)
(2)
(3)

Seize, impound, or restrain any dog or cat found running at large or loose within the City.
Investigate all cases of reported animal bites and supervise the quarantine of any such
animal per Sec. 4-06.
Enforce all other provisions of this chapter.

Sec. 4-03. Interference with Officer. It shall be unlawful for any person to assault or in any way
interfere with any Animal Control Officer, Peace Officer, or any of their duly authorized
assistants, or with any duly authorized agent while engaged in performing work under the
provisions of this chapter.
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Sec. 4-04. Identification Tags. All dogs and cats shall have an identification tag with owner
contact information affixed to the collar. The owner shall be responsible for ensuring that the
tag is constantly worn by the dog or cat.
Sec. 4-05. Rabies Vaccination. Every dog, cat, or ferret, prior to reaching six months of age, shall
be vaccinated against the rabies virus and kept current according to the vaccine manufacturer’s
product labeling and veterinarian requirements.
No dog, cat, or ferret need be vaccinated when a licensed veterinarian has examined the animal
and certified that, at such time, vaccination would endanger its health because of its age,
infirmity, debility, illness, or other medical consideration; and such exception certificate is
presented to the animal control officer within five days of such examination. The animal shall be
vaccinated against rabies as soon as its health and age permit. Unvaccinated animals must be
confined to the owner's property or a veterinary facility.
Sec. 4-06. Quarantining Biting Animals; Destruction of Rabid Animals. Whenever any dog, cat, or
ferret has bitten any person or other domestic animal, or by aggressive attack causes a non-bite
exposure, the owner shall immediately quarantine it at home or in some other suitable place
within the City, as directed by the Police Department, for a period of 10 days and immediately
report the bite to the Police Department. During the quarantine period, said animal shall be
securely confined in a proper enclosure. Failure to comply with the quarantine requirements shall
subject the animal in violation to impoundment under the authority of the Police Department and
at the owner's expense. At the end of the 10 day quarantine period, the impounded animal may
be released if a licensed veterinarian determines that it is not rabid. If the animal is determined
to be rabid, it shall be destroyed humanely after completion of necessary medical procedures.
Sec. 4-07. Exceptions. This chapter does not apply to the ownership or use of Seeing Eye dogs
by seeing impaired persons, dogs used in police activities by the City, or tracking dogs when used
by or with the permission of the City.
Sec. 4-08. Animals at Large Prohibited. No animal shall be off the premises of the owner unless
under control on a leash or other physical restraint held by some person able to physically hold
the animal in control. Any animal off the owner's premises and not so leashed or under other
physical control shall be considered running at large. Animals that are allowed to roam onto
private property not owned by the animal's owner, even if leashed, shall be considered to be at
large.
Sec. 4-09. Confinement When in Heat. Every female dog or cat in heat shall be confined in a
building or secure enclosure in such a manner that the female dog or cat cannot come into
contact with another animal except for planned breeding, or shall be controlled on a leash while
being exercised, provided it does not create a public nuisance.
Sec. 4-10. Keeping Noisy Dogs. No person shall keep a dog which habitually barks or howls in
such a manner that disturbs the peace.
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Sec. 4-11. Regulation of Dangerous Dogs. The City shall, by reference, adopt the provisions of
Minnesota Statute 347.50-347.55 with respect to the regulation of dangerous dogs. Where
statute makes reference to "county" regulating authority it is the intention of the City to adopt a
reference to "City" regulating authority.
Sec. 4-12. Humane Treatment Required. Each dog or cat owner shall care for the animal or
animals in a humane manner. A person found mistreating animals will be charged in accordance
with Minnesota State Statute 343.21.
Sec. 4-13. Nuisance Declared; Impoundment Authorized. The following are declared a nuisance:
(1)
(2)
(3)
(4)
(5)

Dogs or cats running at large;
Dogs that habitually bark or howl;
Dogs that habitually chase vehicles, bicyclists, or pedestrians;
Dogs or cats that have bitten any person or other domestic animals; and
Female dogs and cats in heat and running at large.

If found to be a nuisance by the court, such court may order disposal of any such animal. Any
animals found in violation of this chapter in any manner may be picked up by a member of the
Police Department or the person on whose property the animal is found. The animal may be
returned to the owner who may be prosecuted for permitting a violation of this chapter or such
animal may be impounded and the owner required to pay an impoundment fee plus the
established daily board fee. In the event of such impounding, the owner shall remain subject to
prosecution and the penalties provided for by this chapter. An animal shall be considered
impounded when taken under control by a member of the Police Department. It is unlawful to
interfere with any member of the Police Department in the act of enforcing this chapter. Upon
such seizure and impoundment, it shall be the duty of the member of the Police Department
impounding the animal to prepare a written report of the impoundment and, when the owner of
the animal is known, to notify the owner of said impoundment. The date of sale of the dog or cat
shall be the fifth day after the preparation of the written report and provision of notice if the owner
is known unless that date falls on a Sunday or holiday, in which case it shall be the following day.
Sec 4-14. Establishment of Pound; Disposition of Impounded Animals. The City may designate a
facility for boarding stray animals. All dogs and cats shall be kept according to state laws. Any
person, owner or otherwise, claiming an animal must pay impounding and boarding fees to the
City before said animal will be released.
Sec. 4-15. Sanitation.
(a)
(b)

c)

Any owner shall have the responsibility for keeping their property clean of all fecal matter
created by the animal. All animal waste shall be removed at least two times per month so
as to keep the surrounding area free from obnoxious odors.
It is unlawful for any owner to cause or permit their dog or cat to be on any property not
owned or possessed by them without having in their possession a device or equipment and
immediately picking up animal feces created by their dog or cat and disposing of said feces
in a public receptacle or in a receptacle located at the owner’s property.
Violation of this section is a misdemeanor
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ARTICLE 3. KEEPING OF ANIMALS
Sec. 4-16. Maximum Number of Dogs and Cats Allowed. No owner shall have more than three
dogs, three cats, or a total combination of dogs and cats, of more than three months of age,
within any individual dwelling units within the City without first obtaining a permit from the Police
Department.
Sec. 4-17. Permits Required: No person shall keep or allow to be kept the following without first
obtaining a permit from Police Department:
(a)
(b)

(c)

(d)

Bees: No person shall keep or allow to be kept any man-made or manufactured hive or
other facility for the housing of bees within the City without first obtaining a permit from the
Police Department
Hooved Animals: No person shall stable, keep, or permit any hooved animals in the City
without first obtaining a permit from the Police Department. The keeping of hooved
animals may also require owners to register for a Biosecurity Premise Identification
Number with the State of Minnesota.
Small Animals and Birds of the Orders Anseriforms and Galliformes: No person shall keep
more than one rabbit, one chinchilla, or one mink without first obtaining a permit from the
Police Department. No person shall keep chickens, turkeys, ducks, geese, pigeons, or
similar small animals or birds, in the City without first obtaining a permit from the Police
Department. The permit process does not apply to hamsters, gerbils, rats, mice, or guinea
pigs maintained as pets. The keeping of poultry may also require owners to register for a
Biosecurity Premise Identification Number with the State of Minnesota.
Wild or Exotic Animals: No person shall keep or allow to be kept any mammal, amphibian,
reptile or bird that is of a species not usually domesticated, and of a species that, due to
size, wild nature or other characteristic, is dangerous to humans. The term includes
animals and birds the keeping of which is licensed by the state or federal government,
such as wolves, raptors and pheasants. By way of example and not of limitation, the term
includes: eagles, ocelots, jaguars, cougars, weasels, ferrets, badgers, monkeys,
chimpanzees, deer and bison. The term also includes: crossbreeds such as the cross
between dogs and coyotes and dogs and wolves; poisonous snakes and any other snake or
reptile which by its size, vicious nature or other characteristic is dangerous to human
beings, within the City without first obtaining a permit from the Police Department, whether
or not the keeping of such animal is licensed by the state or federal government.

Sec. 4-18. Keeping of Certain Animals Absolutely Prohibited.
1.

No person shall keep, maintain or harbor within the City any of the following animals:
(a)
(b)
(c)
(d)

Any animal or species prohibited by federal or Minnesota law.
Any exotic animal or species when kept in such numbers or in such a way as to
promote the likelihood of harm to the animals themselves, to human beings or to
the property of human beings, or which constitutes a public nuisance.
Any skunk, whether captured in the wild, domestically raised, descented or not descented, vaccinated against rabies or not vaccinated against rabies.
Any large cat or members of the family Felidae, such as lions, tigers, jaguars,
leopards, cougars, lynx, bobcats, and ocelots, except commonly domesticated cats.
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(e)

Any member of the family Canidae, such as wolves, dingoes, coyotes, jackals, and
fox, except domesticated dogs.
(f)
Any crossbreed such as the crossbreed between dogs and coyotes and dogs and
wolves.
(g)
Any raccoon.
(h)
Any red-eared turtle (Pseudemys scriptaelegans) with a shell length of less than
four inches.
Sec. 4-19. Exceptions. Sec. 4-17 and 4-18 do not apply to animals that are temporarily brought
into the City for the purpose of participating in any circus or show; nor does it apply to any public
zoo, or persons keeping animals for a public zoo as volunteers, docents or otherwise; nor to any
bonafide research institution or veterinary hospital, provided protective devices adequate to
prevent such animal from escaping or injuring the public are provided. Any person keeping an
animal for a purpose other than a bonafide research institution or veterinary hospital shall obtain
a permit from the Police Department and shall provide proof of sufficient liability/casualty
insurance. The required limits of this coverage shall be established by the Finance Department
following consultation with the City's insurance provider.
Sec. 4-20. Permit; Application, Procedures, Term and Fee.
1.

2.

3.
4.
5.

Application: Any person desiring a permit required under the provisions of this chapter
shall make written application to the Police Department. The application form will include
information such as, but not limited to, the description of the property where the animal is
to be kept; the species and number of animals to be kept; and any special conditions
which must be complied with by the owner of the animal.
Consent: Upon submitting the designated application form, the applicant shall also provide
the written consent of the owners or occupants of privately or publicly owned property
within the outer boundaries of the premises for which the permit is being requested or, in
the alternative, proof that the applicant's property lines are from any other structure.
However, where a street separates the premises for which the permit is being requested
from other neighboring property, no consent is required from the owners or occupants
located on the opposite side of the street. Where a property within consists of a multiple
dwelling, the applicant need obtain only the written consent of the owner or manager, or
other person in charge of the building.
Term of Permit. The term of the permit shall be one year from the date of issuance and
shall require annual consideration for renewal. A permit shall be require for each individual
animal.
Investigation of Application. The Police Department shall make such investigation as
necessary and may grant, deny, or refuse to renew any application for permit under this
chapter.
Permit; Conditions. If granted, the permit issued by the Police Department shall state the
conditions, if any, imposed upon the permitee for the keeping of animals under the permit.
The permit shall specify the restrictions, limitations, conditions, and prohibitions that the
Police Department deems reasonably necessary to protect any person or neighboring use
from unsanitary conditions, unreasonable noise or odors, or annoyance, or to protect the
public health and safety. Such permit may be modified from time to time or revoked by the
Police Department for failure to conform to such restrictions, limitations or prohibitions.
Such modification or revocation shall be effective following the mailing of written notice
thereof by certified mail to the person or persons keeping or maintaining such animals.
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6.

7.

Refusal to Grant or Renew a Permit. The Police Department may refuse a permit to keep or
maintain animals hereunder for failure to comply with the provisions of this chapter, if the
facilities for the keeping of the animals are or become inadequate for their purpose, if the
conditions of the permit are not met, if a nuisance condition is created, or if the public
health and safety would be unreasonably endangered by the granting of such permit.
Numbers of Animals; Species; Notice to Police Department: The permit shall state the
number of animals and type of animals that may be maintained on the premises. The
permittee shall immediately inform the Police Department in writing when the number of
animals maintained on the premises exceeds the number allowed by the permit.

Sec. 4-21. Regulation of Diseased Animals. No person shall possess, harbor, or allow to run at
large any diseased animal that is not under the treatment of a veterinarian. The keeping of certain
animals may require owners to register for a Biosecurity Premise Identification Number with the
State of Minnesota.
ARTICLE 4. FEEDING WILDLIFE AND WATERFOWL
Sec. 4-22. Prohibition. No person shall feed or allow the feeding of wildlife or waterfowl on private
or public property in the City. Providing living food sources, such as fruit trees and other live
vegetation, to wildlife or waterfowl shall not be considered to be prohibited feeding.
Sec. 4-23. Bird Feeders. Persons may utilize bird feeders provided:
(1)
(2)

Feeder is hung or installed a minimum of five feet above the ground, body of water, or
structure.
Feeder must be maintained to not allow bird seed or other edible material to accumulate
on the ground.

Sec. 4-24. Exceptions. The prohibition in Section 4-22 shall not apply to veterinarians, City,
county, state, or federal officials who, in the course of their duties, have wildlife or waterfowl in
their custody or under their management.
ARTICLE 5. VIOLATIONS
Sec. 4-25. Violations. Any person violating any provision of this chapter shall be guilty of a
misdemeanor
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REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: BB
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions
i
☒ Public Hearing
Department:

☐
☐
☐
☐

Title: Approval of the Joint Powers and Construction Agreement for Construction of the METRO Gold
Line Bus Rapid Transit (BRT) Project.
BACKGROUND
Metropolitan Council plans to construct the METRO Gold Line Bus Rapid Transit Project with an
anticipated opening in 2025 and will serve five cities; St. Paul, Maplewood, Landfall, Oakdale, and
Woodbury. Concurrent non-project activities requested by the City of Oakdale are limited to extending
the sanitary sewer to serve the future development of the undeveloped property east of Hadley Avenue
and south of 4th Street (Regan property).
The sewer main needs to be installed prior to the Gold Line improvements to avoid future
reconstruction of retaining walls, roadways and traffic impacts that would result if the main was
installed after the Gold Line improvements.
STAFF AND/OR BOARD OR COMMISSION RECOMMENDATION
Staff recommends that the City Council authorize City Administrator and Mayor to sign the Joint Powers
Agreement between the Metropolitan Council and the City of Oakdale. The City Attorney’s associate
attorney Joseph Sathe, has been reviewing this agreement on behalf of Oakdale, and also Woodbury and
Maplewood as they have similar agreements.
FINANCIAL CONSIDERATIONS
The sanitary sewer improvements is reflected in the 2022-2026 Capital Improvements Program and will
be financed with the Sewer Availability Funds. These costs will be recovered as the property is developed.
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council authorize the City Administrator and Mayor to sign the Joint Powers
and Construction Agreement between the Metropolitan council and the City of Oakdale.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: JW
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions j
☒
Public Hearing
Department: Recreation

☐
☐
☐

Title: Approve Recommended Hire of Building Supervisor for Discovery Center – Madeline Peterson
BACKGROUND
The Recreation Department would like to hire an additional Building Supervisor for the Discovery
Center, Madeline Peterson. She is also an Ice Rink Attendant.
FINANCIAL CONSIDERATIONS
The Building Supervisor pay scales are consistent with the approved pay plan.
STAFF AND/OR BOARD/COMMISSION RECOMMENDATION
The City Administrator recommends the following hire per City Code, Chapter 2, Article IV, Sec.2-36 (c):
Madeline Peterson as a temporary part-time Building Supervisor for Discovery Center at a pay rate of
$13 per hour
It is appropriate for the City Council to make such appointments.
CITY COUNCIL ACTION REQUESTED
It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE-031,
Section 5.0, that the City Council appoint Madeline Peterson as Building Supervisor for the Recreation
Department at a pay rate of $13 per hour.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: JW
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions k
☒ Public Hearing
Department: Recreation
Title:

☐
☐
☐

Approve Recommended Hire of Ice Rink Attendant – Robert Gallas

BACKGROUND
The Recreation Department would like to hire Robert Gallas as an additional Ice Rink Attendant. Ice
Rink Attendants may be employed through late February/early March, 2022.
FINANCIAL CONSIDERATIONS
The Ice Rink Attendant pay scales are consistent with the approved pay plan.
STAFF AND/OR BOARD OR COMMISSION RECOMMENDATION
The City Administrator recommends the following hire per City Code, Chapter 2, Article IV, Sec.2-36 (c):
Robert Gallas as a temporary part-time Ice Rink Attendant at a pay rate of $13 per hour
It is appropriate for the City Council to make such appointments.
CITY COUNCIL ACTION REQUESTED
It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE-031,
Section 5.0, that the City Council appoint Robert Gallas as Ice Rink Attendant for the Recreation
Department at a pay rate of $13 per hour.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: CV
Award of Bid
☐ Other:
CA Approval: CV
Consensus Motions l
☒ Public Hearing
Department:

☐
☐
☐
☐

Title: Approve Recommended Hire of Licensing Clerk/Deputy City Clerk - Katie Robinson
BACKGROUND
Administration currently has a vacancy for the position of Licensing Clerk.
Following a recent selection process, Administration is recommending the appointment of Katie
Robinson to fulfill the full-time Licensing Clerk/Deputy City Clerk position.
Katie Robinson has served in an Administrative Support role for various executives over the last 15
years. The appointment will be effective January 31, 2022.
STAFF RECOMMENDATION
The City Administrator recommends the following hire per City Code, Chapter 2, Article IV, Sec.2-36 (c):
Katie Robinson as a full-time probationary Licensing Clerk/Deputy City Clerk effective January 31,
2022, at a rate of pay consistent with the City base pay schedule.
It is appropriate for the City Council to make such appointments.
CITY COUNCIL ACTION REQUESTED
It is requested per City Code, Chapter 2, Article IV, Sec.2-36 (c) and per City Personnel Policy PE-031,
Section 5.0, that the City Council appoint Katie Robinson as a full-time probationary Licensing
Clerk/Deputy City Clerk effective January 31, 2022, at a rate of pay consistent with the city base pay
schedule.

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☒ Open Forum
DH Approval:
Award of Bid
☐ Other:
CA Approval:
Consensus Motions
☐ Public Hearing

Title: Economic Development Commission Resignation from Gary Livingston

BACKGROUND
EDC member Gary Livingston has submitted his resignation from the Economic Development
Commission.
STAFF AND/OR BOARD OR COMMISSION RECOMMENDATION
It is recommended that the City Council accept the resignation of Gary Livingston from the Economic
Development Commission and thank Mr. Livingston for his service from January, 2016-December,
2021.
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council accept the resignation of Gary Livingston from the Economic
Development Commission effective January 12, 2022.

☐
☐
☐

REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: HW
Award of Bid
☐ Other: ADMINISTRATOR’S
CA Approval: CV
REPORT
Consensus Motions
☐ Public Hearing
Department:

☐
☒
☐
☐

Title: Approve Policy PE-033: COVID -19 Proof of Vaccination, Testing, and Face Covering

BACKGROUND
On November 4, 2021, the Occupational Safety and Health Administration (OSHA) issued an Emergency
Temporary Standard (ETS) requiring all employers with 100 or more employees to ensure all employees
are either fully vaccinated for COVID-19, or provide a weekly negative test and wear a face covering
while working.
In order to comply with this standard, the City has developed the attached COVID-19 Proof of
Vaccination, Testing, and Face Covering Policy that is required to be in effect by January 10, 2022.
The policy includes the following:






All employees must complete and submit a COVID-19 Vaccine Attestation Form attesting to their
vaccination status
A requirement that all employees become fully vaccinated by March 9, 2022
The availability of paid time off for vaccination-related absences
An option for weekly testing in lieu of vaccination
Consequences of failing to comply with the employer’s policy

STAFF AND/OR BOARD OR COMMISSION RECOMMENDATION
Staff recommends approving the COVID-19 Proof of Vaccination, Testing and Face Covering Policy with
an effective date of January 10, 2022.
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council Adopt Policy Number PE-033, COVID-19 Proof of Vaccination,
Testing and Face Covering Policy with an effective date of January 10, 2022.
Attachments
Policy PE-033 COVID -19 Proof of Vaccination, Testing, and Face Covering
COVID-19 Vaccine Attestation Form
COVID-19 Testing Notice and Consent Form

Standard Operating Policy
City of Oakdale
Policy Number: PE-033
Pages: 9
Subject: COVID-19 Proof of Vaccination, Testing and Face Covering (in response to
OSHA Emergency Temporary Standard (ETS) on COVID-19 Vaccination)
Date Approved: 1/2022
1.0 Purpose
1.1 The COVID-19 pandemic presents an unprecedented challenge to our city, State, and country. The virus
is highly contagious, including among asymptomatic people, and potentially deadly. According to the
Centers for Disease Control and Prevention (“CDC”) and the Minnesota Department of Health (“MDH”),
the best way to prevent infection and from spreading the disease is by being vaccinated. COVID-19
vaccines have proven themselves to be safe and effective.
1.2 Employees who access the workplace or provide public service outside of their homes on behalf of the
City of Oakdale without vaccination pose a particular risk of COVID-19 exposure to themselves, their
colleagues, and to members of the public. Additionally, ongoing community transmission of COVID-19 in
Minnesota, especially among unvaccinated individuals, presents a continuous risk of infection.
1.3 Minnesota Department of Labor and Industry intends to adopt the federal OSHA COVID-19 Vaccination
and Testing Emergency Temporary Standard (ETS) to protect unvaccinated employees of large
employers (100 or more employees) from the risk of contracting COVID-19 by strongly encouraging
vaccination. Under the ETS, covered employers must develop, implement and enforce a mandatory
COVID-19 vaccination policy, with an exception for employers that instead adopt a policy requiring
employees to either get vaccinated or elect to undergo regular COVID-19 testing and wear a face
covering at work in lieu of vaccination. This policy complies with the ETS.
1.4 The City of Oakdale strongly encourages City of Oakdale employees to get vaccinated against COVID-19.
To protect, to the extent reasonably possible, the health and safety of our employees and our customers
from the direct threat resulting from the spread of COVID-19 in the workplace and to members of the
public, City of Oakdale employees must provide proof of their COVID-19 vaccination status. All City of
Oakdale employees who do not submit proof of full COVID-19 vaccination must undergo mandatory
COVID-19 testing and wear face coverings as described in this policy.
1.5 This policy is subject to change at City of Oakdale’s discretion, including based on public health
guidance. Employees may be subject to additional attestation, vaccination, or testing requirements
under City of Oakdale policy or federal and/or state law.
2.0 Scope
2.1 This policy applies to all employees of the City of Oakdale, except for employees who do not report to a
workplace where other individuals (such as coworkers or customers) are present; employees exclusively
working from home; and employees who work exclusively outdoors.
3.0 Definitions and Key Terms
3.1 COVID-19 Test - COVID-19 test means a test for SARS-CoV-2 that is:
(i) Cleared, approved, or authorized, including in an Emergency Use Authorization (EUA), by the FDA to
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detect current infection with the SARS-CoV-2 virus (e.g., a viral test);
(ii) Administered in accordance with the authorized instructions; and
(iii) Not both self-administered and self-read unless observed by the employer or an authorized
telehealth proctor. Examples of tests that satisfy this requirement include tests with specimens that are
processed by a laboratory (including home or on-site collected specimens which are processed either
individually or as pooled specimens), proctored over-the-counter tests, point of care tests, and tests
where specimen collection and processing is either done or observed by an employer.
At home, self-administered, un-proctored tests are do not meet the requirement of the policy.
3.2 Face Covering - Face covering means a covering that:
(i) completely covers the nose and mouth;
(ii) Is made with two or more layers of a breathable fabric that is tightly woven (i.e., fabrics that do not let
light pass through when held up to a light source);
(iii) Is secured to the head with ties, ear loops, or elastic bands that go behind the head. If gaiters are
worn, they should have two layers of fabric or be folded to make two layers;
(iv) Fits snugly over the nose, mouth, and chin with no large gaps on the outside of the face; and
(v) Is a solid piece of material without slits, exhalation valves, visible holes, punctures, or other openings.
This definition includes clear face coverings or cloth face coverings with a clear plastic panel that,
despite the non-cloth material allowing light to pass through, otherwise meet this definition and which
may be used to facilitate communication with people who are deaf or hard-of-hearing or others who
need to see a speaker's mouth or facial expressions to understand speech or sign language
respectively.
3.3 Fully Vaccinated - Fully vaccinated means:
(i) A person's status 2 weeks after completing primary vaccination with a COVID-19 vaccine with, if
applicable, at least the minimum recommended interval between doses in accordance with the
approval, authorization, or listing that is:
(A) Approved or authorized for emergency use by the FDA;
(B) Listed for emergency use by the World Health Organization (WHO); or
(C) Administered as part of a clinical trial at a U.S. site, if the recipient is documented to have
primary vaccination with the active (not placebo) COVID-19 vaccine candidate, for which vaccine
efficacy has been independently confirmed (e.g., by a data and safety monitoring board) or if the
clinical trial participant at U.S. sites had received a COVID-19 vaccine that is neither approved
nor authorized for use by FDA but is listed for emergency use by WHO; or
(ii) A person's status 2 weeks after receiving the second dose of any combination of two doses of a
COVID-19 vaccine that is approved or authorized by the FDA, or listed as a two-dose series by the WHO
(i.e., a heterologous primary series of such vaccines, receiving doses of different COVID-19 vaccines as
part of one primary series). The second dose of the series must not be received earlier than 17 days (21
days with a 4-day grace period) after the first dose.
3.4 Workplace - Any location outside of a employees’ home where City of Oakdale work is performed, or any
location visited by the employee for more than 10 minutes while on work time.
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4.0 General Standards and Expectations

4.1 City of Oakdale employees must provide proof of their COVID-19 vaccination status. All City of Oakdale
employees who do not submit proof of full COVID-19 vaccination must undergo mandatory COVID-19
testing and wear face coverings as described in this policy.
All employees, both vaccinated and unvaccinated, must inform the City of Oakdale of their vaccination
status. The following table outlines the requirements for submitting vaccination status documentation.
Vaccination Status
Employees who are fully
vaccinated.

Instructions
Submit proof of vaccination that indicates full
vaccination.

Employees who are
partially vaccinated (i.e.,
one dose of a two dose
vaccine series).
Employees who are not
vaccinated.

Submit proof of vaccination that indicates when the
first dose of vaccination was received, followed by
proof of the second dose when it is obtained.
Submit statement that you are unvaccinated, but are
planning to receive a vaccination by the deadline.
Submit statement that you are unvaccinated and not
planning to receive a vaccination.

4.2 Employees must complete and submit the COVID-19 Vaccine Attestation Form to Holly Wilson, HR
Director by email to holly.wilson@ci.oakdale.mn.us or through inter-office mail by no later than the later
of: (i) January 10, 2022; or (ii) the date they first work after January 10, 2022 if they do not work on
January 10, 2022.
5.0 Proof of Vaccination Status
5.1 The City of Oakdale employees who are assigned to work at the workplace (rather than at-home
telework), wish to access the workplace for more than 10 minutes, or otherwise provide City of Oakdale
services outside their home, must submit to the City of Oakdale proof regarding their COVID-19
vaccination status.
5.2 Acceptable proof of vaccination status is:
•
•
•
•
•

The record of immunization from a health care provider or pharmacy;
A copy of the COVID-19 Vaccination Record Card;
A copy of medical records documenting the vaccination;
A copy of immunization records from a public health, state, or tribal immunization information
system; or
A copy of any other official documentation that contains the type of vaccine administered, date(s) of
administration, and the name of the health care professional(s) or clinic site(s) administering the
vaccine(s).

5.3 Proof of vaccination generally should include:
•
•

The employee’s name;
The type of vaccine administered;
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•
•

The date(s) of administration; and
The name of the health care professional(s) or clinic site(s) that administered the vaccine.

5.4 In some cases, state immunization records may not include one or more of these data fields, such as
clinic site; in those circumstances the City of Oakdale will still accept the state immunization record as
acceptable proof of vaccination.
5.5 If an employee is unable to produce one of these acceptable forms of proof of vaccination, despite
attempts to do so (e.g., by trying to contact the vaccine administrator or state health department), the
employee can provide a signed and dated statement attesting to their vaccination status (fully
vaccinated or partially vaccinated); attesting that they have lost and are otherwise unable to produce
one of the other forms of acceptable proof in the COVID-19 Vaccine Attestation Form.
5.6 The City of Oakdale will review the COVID-19 Attestation Form and proof of COVID-19 vaccination and
verify on the attestation form that they have reviewed the proof of full COVID-19 vaccination provided by
the employee.
5.7 If the proof is not legible or verifiable in the form presented, the City of Oakdale may ask the employee to
present the original document.
5.8 Employees must provide truthful and accurate information about their COVID-19 vaccination status,
and, if not fully vaccinated, their testing results. Employees not in compliance with this policy will be
subject to discipline.
5.9 The attestation forms will be treated as confidential medical records under applicable law. Information
regarding whether an employee has shown proof of full vaccination, and information on whether the
employee must submit to mandatory COVID-19 testing, will be provided to City of Oakdale human
resources employees and employees with a business need to know, and others authorized by law.
5.10 City of Oakdale employees have the legal right to refuse to receive a COVID-19 vaccination and the
employee will be considered to be unvaccinated for the purposes of this policy.
5.11 Employees who provide proof to Holly Wilson, City of Oakdale HR Director that they are fully vaccinated
against COVID-19 are exempt from participation in the COVID-19 Testing Procedure and Face Coverings
under this Policy.
5.12 Employees who have an approved telework arrangement and are not required to work in the workplace
or provide City of Oakdale services outside of their home are not subject to the COVID-19 Testing
Procedure and Face Coverings portions of this Policy, but they will only be allowed to enter the
workplace for more than 10 minutes or provide City of Oakdale services outside of their home if they
attest to and provide proof of being fully vaccinated against COVID-19.
6.0 Supporting COVID-19 Vaccination
6.1 An employee may take up to four hours of duty time per dose to travel to the vaccination site, receive a
vaccination, and return to work. This would mean a maximum of eight hours of duty time for employees
receiving two doses. If an employee spends less time getting the vaccine, only the necessary amount of
duty time will be granted. Employees who take longer than four hours to get the vaccine must send Holly
Wilson, HR Director, an email documenting the reason for the additional time (e.g., they may need to
travel long distances to get the vaccine). Any additional time requested will be granted, if reasonable, but
will not be paid; in that situation, the employee can elect to use accrued leave, e.g., paid leave, to cover
the additional time. If an employee is vaccinated outside of their approved duty time they will not be
compensated.
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6.2 Employees may utilize up to two workdays of paid leave immediately following each dose if they have
side effects from the COVID-19 vaccination that prevent them from working. Employees who have no
paid leave will be borrowed up to two days of additional paid leave immediately following each dose if
necessary and will not accrue additional paid leave until the borrowed time is paid in full.
7.0 Employee Notification of Illness and COVID-19 and Removal from the Workplace
7.1 Stay Home if Feeling Ill - Many times, with the best of intentions, employees report to or stay at work
even though they feel ill, but employees should not stay at or report to work if they feel ill due to the
current circumstances. If you feel ill, please inform your supervisor or designee immediately, leave
immediately if you are at work, and do not return to work unless and until you are no longer ill with
COVID-19 symptoms. Employees who report to work ill may be isolated at work pursuant to industry
guidance until they can safely be sent home in accordance with CDC health guidelines. We may request
appropriate information related to illnesses from any employee before reporting to work and
documentation from an ill employee before such employee may return to work.
7.2 Stay Home if COVID-19 Symptoms or Positive Test - If employees have any of the symptoms described
below and/or have tested positive for COVID-19, you must inform your supervisor or designee
immediately, leave immediately if you are at work, and do not return to work unless and until the
guidelines below are met. Employees who are at or report to work under these circumstances will be
sent home in accordance with these health guidelines. We may request appropriate information related
to these items from any employee before reporting to work and documentation from an ill employee
before such employee may return to work.
7.3 It is critical that employees check list below, leave work, and do not report to work while they are
experiencing any symptoms such as the following:1
• Fever
• Cough
• Shortness of breath or difficulty breathing
• Chills
• Repeated shaking with chills
• Muscle pain
• Headache
• Sore throat
• New loss of taste or smell
7.4 Persons with COVID-19 who have symptoms and were directed to care for themselves at home may
return to work per CDC guidance here: COVID-19 Quarantine and Isolation | CDC.
7.5

For any employee removed because they are COVID-19 positive, the City of Oakdale will keep them
removed from the workplace until the employee:
• Receives a negative result on a COVID-19 nucleic acid amplification test (NAAT) following a positive

CDC: Coronavirus Disease: Symptoms, Feb. 22, 2021, https://www.cdc.gov/coronavirus/2019-ncov/symptomstesting/symptoms.html
1

5

•

result on a COVID-10 antigen test if the employee chooses to seek a NAAT test for confirmatory
testing;
Meets the return to work criteria in CDC’s COVID-19 Quarantine and Isolation | CDC

7.6 If an employee has severe COVID-19 or an immune disease, the City of Oakdale will follow the guidance
of a licensed healthcare provider regarding return to work.
7.7 If you develop any of the following emergency warning signs, as specified by the CDC, get medical
attention immediately:2
• Trouble breathing
• Persistent pain or pressure in the chest
• New confusion or inability to arouse
• Bluish lips or face
7.8 If you are sick with COVID-19 or suspect you are infected with the virus that causes COVID-19, you
should contact your health care provider immediately and take the necessary steps to help prevent the
disease from spreading to people in your home, place of employment, and community, which includes
staying at home.
8.0 Close Contact to COVID-19
8.1 Close contact is defined as being less than 6 feet from someone infected with COVID-19 for 15 minutes
or more throughout a 24-hour period.3
8.2 Isolation following a close contact can be found here: COVID-19 Quarantine and Isolation | CDC
9.0 Travel
9.1 Do not travel if you are sick or have tested positive for COVID-19, even if you are vaccinated. Do not
travel if you have had a close contact in the past 14-days.
9.2 People who are not fully vaccinated, including children, should delay travel if possible, as travel
increases the chances of getting and spreading COVID-19.
9.3 Recommendations for domestic travel can be found here: CDC: Domestic Travel During COVID-19
9.4 Recommendations for international travel can be found here: CDC: International Travel During COVID19.
10.0 Inability to be at Work
10.1 We provide paid leave and other benefits to compensate eligible employees who are unable to work
CDC: Coronavirus Disease: Symptoms, Feb. 22, 2021, https://www.cdc.gov/coronavirus/2019-ncov/symptomstesting/symptoms.html.
3 CDC: Close Contacts and Tracing: COVID-19 https://www.cdc.gov/coronavirus/2019-ncov/your-health/quarantineisolation.html#closecontact.
4 CDC: Protect Yourself & Others: COVID-19 https://www.cdc.gov/coronavirus/2019-ncov/prevent-gettingsick/prevention.html
2
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under certain circumstances. You should refer to applicable personnel policies, labor contracts, and
notices related to such benefits.
10.2 We may consider allowing certain employees in certain positions to work from home. For more
information about such arrangements, please contact your supervisor and refer to applicable personnel
policies and notices.
11.0 Exceptions
11.1 Employees may request an exception from vaccination requirements (if applicable) if the vaccine is
medically contraindicated for them or medical necessity requires a delay in vaccination. Employees also
may be legally entitled to a reasonable accommodation if they cannot be vaccinated and/or wear a face
covering (as otherwise required by this policy) because of a disability, or if the provisions in this policy for
vaccination, and/or testing for COVID-19, and/or wearing a face covering conflict with a sincerely held
religious belief, practice, or observance. Requests for exceptions and reasonable accommodations must
be initiated by a written request with reasoning to Holly Wilson, HR Director. All such requests will be
handled in accordance with applicable laws and regulations.
12.0 COVID-19 Testing Procedure for City of Oakdale Employees Who Do Not Submit Proof of COVID-19
Vaccination
12.1 The City of Oakdale employees who show proof of full vaccination against COVID-19 are not required to
submit to COVID-19 testing or wear face coverings. Until an employee subject to this policy submits proof
of full vaccination against COVID-19, they must be tested for COVID-19 at least once every seven days
starting on February 9, 2022; submit a signed COVID-19 Testing Notice and Consent Form; and provide
documentation of the most recent COVID-19 test result to Holly Wilson, HR Director no later than the
seventh day following the date on which the employee last provided a test result.
12.2 Any employee who does not report to the workplace during a period of seven or more days (e.g., if they
were teleworking for two weeks prior to reporting to the workplace):
(A) must be tested for COVID-19 within seven days prior to returning to the workplace; and
(B) must provide documentation of that test result to Holly Wilson, HR Director upon return to the
workplace.
12.3 Employees who have received a positive COVID-19 test, or have been diagnosed with COVID-19 by a
licensed healthcare provider, are not required to undergo COVID-19 testing for 90 days following the
date of their positive test or diagnosis.
12.4 The City of Oakdale may require employees to provide proof of both test submission and test results.
12.5 Employees who refuse to sign the COVID-19 Testing Notice and Consent Form or any other forms
necessary for testing, refuse to submit to a COVID-19 test, or refuse to provide documentation of test
submission and test results consistent with the requirements of this policy if the City of Oakdale does not
have a testing facility, will be informed that they will be excluded from the workplace, and may be subject
to disciplinary action, up to and including discharge, for refusing a work directive. These employees will
be placed in no-pay status until they have been tested for COVID-19 or until management, in its sole
discretion, determines they no longer require COVID-19 testing or will be discharged from employment.
Prior to being placed in no-pay status, the employee will be placed on administrative leave during which
they can use paid leave time and offered a meeting with their supervisor and HR Director to learn the
reasons for being placed in no-pay status and to respond. The employee may have union representation
at the meeting if applicable.
12.6 Covered employees who become fully vaccinated against COVID-19 or who did not previously attest to
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their full COVID-19 vaccination status may complete a new COVID-19 Vaccine Attestation Form, present
proof of full vaccination against COVID-19, and will be removed from the testing requirement.
13.0 Face Coverings for City of Oakdale Employees Who Do Not Submit Proof of COVID-19 Vaccination
13.1 The City of Oakdale will require all employees who do not submit proof that they are fully vaccinated to
wear a face covering. Face coverings must: (i) completely cover the nose and mouth; (ii) be made with
two or more layers of a breathable fabric that is tightly woven (i.e., fabrics that do not let light pass
through when held up to a light source); (iii) be secured to the head with ties, ear loops, or elastic bands
that go behind the head. If gaiters are worn, they should have two layers of fabric or be folded to make
two layers; (iv) fit snugly over the nose, mouth, and chin with no large gaps on the outside of the face;
and (v) be a solid piece of material without slits, exhalation valves, visible holes, punctures, or other
openings. Acceptable face coverings include clear face coverings or cloth face coverings with a clear
plastic panel that, despite the non-cloth material allowing light to pass through, otherwise meet these
criteria and which may be used to facilitate communication with people who are deaf or hard-of-hearing
or others who need to see a speaker’s mouth or facial expressions to understand speech or sign
language respectively.
13.2 Employees who are not fully vaccinated must wear face coverings over the nose and mouth when
indoors and when occupying a vehicle with another person for work purposes. Policies and procedures
for face coverings will be implemented, along with the other provisions required by OSHA’s COVID-19
Vaccination and Testing ETS, as part of a multi-layered infection control approach for unvaccinated
workers.
13.3 The following are exceptions to the City of Oakdale’s requirements for face coverings:
1.
When an employee is alone in a room with floor to ceiling walls and a closed door.
2.
For a limited time, while an employee is eating or drinking at the workplace or for identification
purposes in compliance with safety and security requirements.
3.
When an employee is wearing a respirator or facemask.
4.
Where the City of Oakdale has determined that the use of face coverings is infeasible or creates
a greater hazard (e.g., when it is important to see the employee’s mouth for reasons related to
their job duties, when the work requires the use of the employee’s uncovered mouth, or when
the use of a face covering presents a risk of serious injury or death to the employee).
14.0 New Hires
14.1 All new employees are required to comply with the vaccination, testing, and face covering requirements
outlined in this policy as soon as practicable and as a condition of employment. Potential candidates for
employment will be notified of the requirements of this policy prior to the start of employment.
15.0 Confidentiality of Medical Information
15.1 The City of Oakdale must maintain the confidentiality of employees COVID-19 test results and
vaccination status as provided by law. All information gathered under this Policy, including test results,
vaccination status, attestation forms and signed COVID- 19 Testing consent forms, must be retained by
HR according to the applicable retention schedule and in a secure medical file separate from the
employee’s personnel file.
15.2 Testing information may be shared with the designated testing laboratory, the designated vendor, the
Minnesota Department of Health, local public health, City of Oakdale HR employees, the City of
Oakdale’s employees with a business need to know, and others authorized by law.
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15.3 COVID-19 vaccination status may be shared with City of Oakdale HR employees, the City of Oakdale’s
employees with a business need to know, and others authorized by law.
16.0 Attachments
16.1 COVID -19 Vaccine Attestation Form
16.2 COVID-19 Testing Notice and Consent Form
17.0 Contacts
17.1 Holly Wilson, HR Director
holly.wilson@ci.oakdale.mn.us
651-730-2714
1584 Hadley Avenue N
Oakdale, MN 55128
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PE-033 Attachment: COVID-19 Vaccine Attestation Form
PE-033 COVID-19 Proof of Vaccination, Testing, and Face Covering Policy for City of Oakdale
provides that all City of Oakdale employees must provide information to the City of Oakdale of their
COVID-19 vaccination status. All City of Oakdale employees who do not submit proof of full COVID19 vaccination must undergo mandatory COVID-19 testing and wear face coverings as described in
this policy. The exceptions to these requirements are specified in the policy. Accordingly, the City
of Oakdale is requiring you to identify your COVID-19 vaccination status by completing the last page
of this form and submitting it to Holly Wilson, HR Director by email by no later than the later of: (i)
January 10, 2022; or (ii) the date they first work after January 10, 2022 if they do not work on
January 10, 2022.
Proof of Vaccination
If you are fully vaccinated against COVID-19 as specified in COVID-19 Proof of Vaccination, Testing,
and Face Covering Policy, the City of Oakdale is requesting you to submit proof of your vaccination
status which can be:
• The record of immunization from a health care provider or pharmacy;
• A copy of the COVID-19 Vaccination Record Card;
• A copy of medical records documenting the vaccination;
• A copy of immunization records from a public health, state, or tribal immunization
information system; or
• A copy of any other official documentation that contains the type of vaccine administered,
date(s) of administration, and the name of the health care professional(s) or clinic site(s)
administering the vaccine(s)
Proof of vaccination generally should include:
• The employee’s name;
• The type of vaccine administered;
• The date(s) of administration; and
• The name of the health care professional(s) or clinic site(s) that administered the vaccine
In some cases, state immunization records may not include one or more of these data fields, such
as clinic site; in those circumstances the City of Oakdale will still accept the state immunization
record as acceptable proof of vaccination.
If an employee is unable to produce one of these acceptable forms of proof of vaccination, despite
attempts to do so (e.g., by trying to contact the vaccine administrator or state health department),
the employee can provide a signed and dated statement attesting to their vaccination status (fully
vaccinated or partially vaccinated); attesting that they have lost and are otherwise unable to
produce one of the other forms of acceptable proof in the Attestation Form.
The City of Oakdale will review the attestation form and proof of COVID-19 vaccination and verify on
the attestation form that they have reviewed the proof of full COVID-19 vaccination provided by the
employee. If the proof is not legible or verifiable in the form presented, the City of Oakdale may ask
the employee to present the original document.

COVID-19 Vaccine Attestation Form
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Notices
City of Oakdale employees have the legal right to refuse to receive a COVID-19 vaccination or to
submit proof of their vaccination, but they will be considered to be unvaccinated under our policy.
You are also not legally required to provide the information requested in the Vaccine Attestation
section of this form. If you fail to provide this information, however, you will be subject to testing
and face covering requirements specified in our policy, consequences stated in employers’ policy,
and discipline, up to and including discharge. Employees must provide truthful and accurate
information about their COVID-19 vaccination status, and, if not fully vaccinated, their testing
results.
Information provided by you in this form will be used to document City of Oakdale’s compliance
with law and its policy and to determine actions to take with you in the workplace and the
employer as a whole.
The attestation forms will be treated as confidential medical records under applicable law. The
Minnesota Government Data Practices Act classifies your vaccination status as private data about
you. The following individuals and entities may have a legal right to access this information:
•
•
•
•
•
•
•
•
•

Persons or entities whom you authorize to receive the data;
Persons whose work assignment for the [employer name] reasonably requires access to the
information;
Any other person or entity authorized by state or federal law
An arbitrator or hearing officer;
State and federal courts;
State and federal enforcement agencies, including, but not limited to the Federal Equal
Employment Opportunity Commission, Minnesota Department of Human Rights, and the U.S.
Department of Labor;
Appropriate licensing entities and agencies;
The Minnesota Department of Employment and Economic Development Unemployment
Insurance Program; and
Participants in any litigation, mediation, veteran's preference or civil service hearing, grievance
arbitration, or other administrative proceeding which results from the actions

COVID-19 Vaccine Attestation Form
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Vaccine Attestation
ONLY CHECK ONE OF THE FOLLOWING OPTIONS:
By checking here and signing or typing my name below, I certify that I have been fully
vaccinated against COVID-19 as defined in COVID-19 Proof of Vaccination, Testing, and
Face Covering Policy
By checking here and signing or typing my name below, I certify that I am partially
vaccinated (i.e., one dose of a two dose vaccine series). I understand that I will submit proof
of vaccination that indicates when the first dose of vaccination was received, followed by
proof of the second dose when it is obtained to the City of Oakdale if Ibecome fully
vaccinated against COVID-19 or decide to submit proof of full vaccination to the City of
Oakdale
By checking here and signing or typing my name below, I certify that I am unvaccinated, but
am planning to receive a first dose of a vaccination by February 9, 2022 and a second dose
of a vaccination by March 9, 2022 and provide proof of the first vaccination dose by no later
than February 9, 2022 and full vaccination by no later than March 9, 2022.
By checking here and signing or typing my name below, I certify that I am unvaccinated and
am not planning to receive a vaccination.
Date:

Employee:
Signature
Printed Name

FOR HR USE ONLY:
I have examined the COVID-19 vaccination proof presented by the above-named employee, and
it:
identifies the employee’s name and date of birth, manufacturer of the vaccine
administered, and dates of administration,
shows that at least 2 weeks have passed since the employee’s second dose in a 2-dose
series approved by the FDA or the WHO or that at least 2 weeks have passed after a single
dose COVID-19 vaccine approved by the FDA or the WHO, and
appears, to the best of my knowledge, to be genuine and relates to the employee named.

Initials of HR Employee ____

COVID-19 Vaccine Attestation Form

Date
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PE-033 Attachment: COVID-19 Testing Notice and Consent Form
PE-03 COVID-19 Proof of Vaccination, Testing, and Face Covering Policy provides that all City of
Oakdale employees must provide information to the City of Oakdale of their COVID-19 vaccination
status. All City of Oakdale employees who do not submit proof of full COVID-19 vaccination must
undergo mandatory COVID-19 testing and wear face coverings as described in this policy. The
exceptions to these requirements are specified in the policy. Accordingly, the City of Oakdale is
requiring you to consent to submit COVID-19 test results to Holly Wilson, City of Oakdale HR
Director.
Employees are not legally required submit COVID-19 test results to the City of Oakdale. But, if you
fail to consent or provide this information, you will be subject to consequences stated in
employers’ policy and discipline, up to and including discharge. Employees must provide truthful
and accurate information about their COVID-19 vaccination status, and, if not fully vaccinated,
their testing results.
Your test results will be used to document City of Oakdale’s compliance with law and its policy and
to determine actions to take with you in the workplace and the employer as a whole.
The test results will be treated as confidential medical records under applicable law. The
Minnesota Government Data Practices Act classifies your COVID-19 test results as private data
about you.
The following individuals and entities may have a legal right to access this information:
• Persons or entities whom you authorize to receive the data;
• Persons whose work assignment for the [employer name] reasonably requires access to the
information;
• Any other person or entity authorized by state or federal law
• An arbitrator or hearing officer;
• State and federal courts;
• State and federal enforcement agencies, including, but not limited to the Federal Equal
Employment Opportunity Commission, Minnesota Department of Human Rights, and the U.S.
Department of Labor;
• Appropriate licensing entities and agencies;
• The Minnesota Department of Employment and Economic Development Unemployment
Insurance Program; and
• Participants in any litigation, mediation, veteran's preference or civil service hearing, grievance
arbitration, or other administrative proceeding which results from the actions

COVID-19 Testing Notice and Consent Form
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Affirmations
By signing or typing my name below, I affirm that I will do the following whilePE-033 COVID-19
Proof of Vaccination, Testing, and Face Covering Policy, along with any amendments, is in force
and effect:
1. Will submit COVID-19 test results as required by COVID-19 Proof of Vaccination, Testing, and
Face Covering Policy if the City of Oakdale does not provide such tests.

Date:

Employee:
Signature
Printed Name

COVID-19 Testing Notice and Consent Form
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REQUEST FOR
COUNCIL ACTION
Meeting Date: January 11, 2022
Advisory Board/Commission ☐ Open Forum
DH Approval: CV
Award of Bid
☐ Other: City Council
CA Approval: CV
Consensus Motions
☐ Public Hearing
Department:

☐
☒
☐
☐

Title: Acting Mayor Designation and Board and Commission Assignments

BACKGROUND
Bi-annually, the City Council selects from among its members, those to serve as liaisons for the city’s
five advisory bodies. Liaisons serve as a source of communication between the City Council and the
advisory body. When called upon at an advisory body meeting, the respective liaisons can provide an
update on relevant actions and/or discussions from the recent City Council meeting. At City Council
meetings, liaisons may choose to provide a brief update on actions and/or discussions from the recent
advisory body meeting.
At their January 11 work session, the City Council affirmed the 2022 members serving as liaisons on
the city’s respective boards and commissions for the upcoming year (see attached).
Also, Section 2-15 of the Code of Ordinances dictates that at the first meeting of the year, the City
Council shall designate one of its members to serve as Acting Mayor. The Acting Mayor selection was
determined at the January 11 work session.
STAFF AND/OR BOARD/COMMISSION RECOMMENDATION
Staff recommends that the City Council affirm the 2022 appointments made for the boards and
commissions, and designate an Acting Mayor for 2022.
CITY COUNCIL ACTION REQUESTED
It is requested that the City Council make a motion to affirm the 2022 appointments made for the
boards and commissions, and designate Council Member ______________ as Acting Mayor for 2022.

Oakdale City Council
BOARD/COMMISSION LIAISONS and ACTING MAYOR
Board and Commission

2021
Appointment

Economic Development
Commission Liaison
st
Meet 1 Wednesday of each month
February, March, May, June, August,
September, November, December.
5:15 PM
Environmental Management
Commission Liaison
Meet 3rd Monday of each month
7 PM
No meeting December
Parks and Recreation
Commission Liaison
Meet 3rd Tuesday of each month
7 PM
No meetings January and December
Planning Commission Liaison
Meet 1st Thursday of each month
7 PM
Tree Board Liaison
Meet 1st Tuesday in January,
March, June, September.
5:30 PM
Acting Mayor

2021 & 2022
Appointments
Olson

Zabel

Ingebrigtson

Swedberg
Reinke

Olson

Oakdale
OTHER ASSIGNMENTS
Other
Cable Commission

Gold Line Corridor
Management Commission
Policy Advisory
Technical Advisory

2021
Appointments
Representative:
Lori Pulkrabek

2022
Appointments
Representative:
Lori Pulkrabek

Alternate:
Zabel

Alternate:

Policy:
Reinke

Policy:

Alternate:
Ingebrigtson

Alternate:

Technical:
Brian Bachmeier
PW Director / City Engineer

Technical:
Jim Romanik
PW Manager

Alternate:
Bob Streetar
Community Dev Director

Contracted Engineer
Alternate:
Andrew Gitzlaff
Community Dev Director

Metro-Inet Board

Volkers

Volkers

Acorn Award Committee

Swedberg

Swedberg

OACC

EDA: Reinke,
Ingebrigtson, Olson,
Swedberg, Zabel

EDA: Reinke,
Ingebrigtson, Olson,
Swedberg, Zabel

Volkers
Petersen
Sullivan
Wold
CD Representative

Volkers
Wold
CD Representative

Volkers

Volkers

Alternate: Reinke

Alternate:

3M Drinking Water
Settlement Committee

